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« A Study of the Independent Local Unions
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leitis, Labor Studies Journal (New York),
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«Amnesty International et les syndicats»
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par B. Barkin, Monde du travail libre,
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«Nouvelles réglementations de conven-
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pp. 37-39.
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Collective-Bargaining» by R. Hyman, Bri-
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«Measuring Union Power — Comparison
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Union Power in Coal Industry» by C.
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«When Employees Want to Oust their
Union» by W.E. Fulmer, Harvard Business
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« Labor-Management Cooperation Today »
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«Faculty Union Activity in Higher-Educa-
tion — 1977» by J.W. Garbarino and J.
Lawler, Industrial Relations, (Berkeley,
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«Advancing Australian Industrial Democ-
racy» by M. Derber, Industrial Relations,
(Berkeley, Cal.), vol. 17, no. 1, 1978, pp.
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«Unionism and Fringe Benefit Expendi-
tures» by L.M. Dolnick, Industrial Rela-
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«Before Union Knocks — Preventive
Labor-Relations », by J.G. Kilgour, Person-
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« Preparations for Negotiations» by R.L.
Miller, Personnel Journal, (Santa Monica,
Cal.), vol. 57, no. 1, 1978, p. 36.

« Stabilizing Industrial-Relations in a Multi-
Plant Footwear Company » by EGA Arms-
trong, J.F.B. Goodman, J.E. Davis and A.
Wagner, Personnel Review, (Farnborough),
vol. 7, no. 1, 1978, pp. 19-30.

«Some Comments on Current Labor-Law »
by T. Sullivan, Personnel Review, (Farn-
borough), vol. 7, no. 1, 1978, pp. 5-13.

« Employee Motivation Under Merit Sys-
tems» by D. Xaldwell, Public Personnel
Management, (Illinois), vol. 7, no. 1, 1978,
pp. 59-64.

L’OIT et la qualité de la vie de travail. Un
nouveau programme international: le
PIACT» par Jean de Givry, Revue inter-
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«Les relations professionnelles dans les
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pays d’Asie» par Everett M. Kassalow, Re-
vue internationale du travail, (Genéve), vol.
117, no. 3, mai-juin 1978, pp. 297-315.

«Planned Change: Problems at the Union-
Management Interface» by Louise Love-
lady, Industrial Relations, (Nottingham),
vol. 8, no. 3, Autumn 1977, pp. 43-59.

«Tendances contemporaines de la négocia-
tion collective dans les Etats membres de la
Communauté» par P. Kravaritou-Manita-
kis. Revue du travail, (Bruxelles), nos 1-2,
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«Vers une politique du consensus: défis
et réalités» par Paul Malles, La Gazette du
travail, (Ottawa), vol. 78, nos 3-4, mars-
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«L’autogestion ouvriere en Yougoslavie»
par Robert J. Davies, La Gazette du Tra-
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« Hospital Unionism and Employment Sta-
bility » by B. Becker, Industrial Relations,
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«How Compulsory Arbitration Affects
Compromise Activity» by H.N. Wheeler,
Industrial Relations, (Berkeley, Cal.), vol.
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PUBLICATIONS RECENTES — RECENT PUBLICATIONS

579

«American Trade Union Growth — Alter-
native Model» by F. Elsheikh and G.S.
Bain, Industrial Relations, (Berkeley, Cal.),
vol. 17, no. 1, 1978, pp. 75-79.

«College Administrators and Collective-
Bargaining » by P.F. Gerhart and C. Maxey,
Industrial Relations, (Berkeley, Cal.), vol.
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«Methodological Issues in Quantitative
Strike Analysis» by R.N. Stern, Industrial
Relations, (Berkeley, Cal.), vol. 17, no. 1,
1978, pp. 32-42.

«Public-Sector Labor-Relations in West-
Germany », by B.K. Keller, Industrial Re-
lations, (Berkeley, Cal.), vol. 17, no. 1,
1978, pp. 18-31.

«Industrial — Relations in Construction —
1970-1977» by H.G. Foster, Industrial Re-
lations (Berkeley, Cal.), vol. 17, no. 1, 1978,
pp. 1-17.

«Correlates of Faculty Attitudes Toward
Collective-Bargaining » by W.J. Bilgoness,
Journal of Applied Psychology, (Wash.
D.C.), vol. 63, no. 2, 1978, pp. 228-233.

«Collective Action, Marxs Class Theory,
and Union Movement» by D.E. Booth,
Journal of Economic Issues, (Michigan,
East Lansing), vol. 12, no. 1, 1978, pp.
163-185.

«Neoclassicism, Marxism and Collective
Action» by J.E. Roemer, Journal of Eco-
nomic Issues, (Michigan, East Lansing),
vol. 12, no. 1, 1978, pp. 147-161.

«Institutionalism as an Approach to Po-
litical-Economy» by J.E. Elliott, Journal
of Economic Issues, (Michigan, East Lans-
ing), vol. 12, no. 1, 1978, pp. 91-114.

«Legislatures as Unions» by R.E. McCor-
mick and R.S. Tollison, Journal of Political
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vol. 86, no. 1, 1978, pp. 63-78.

«Federal Influence in Manpower Program-
ming — Analysis of Recent Initiatives » by
J.A. Craft, Labor Law Journal, (Chicago,
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«Measures to Alleviate Unemployment in
the Medium Term: Early Retirement»
Department of Employment Gazette, (Lon-
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«The Work Experience Programme» by
Roger Lasko, Department of Employment

Gazette, (London), vol. 86, no. 3, March
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«Legal Update: Seniority and Affirmative
Action» by Bernard Offerman, Labor
Studies Journal, (New York), vol. 2, no. 3,
Winter 1978, pp. 202-215.

«L’institut de productivité: un correctif a
nos malaises économiques?» par Geoffroy
Tiberghien, Revue Commerce, (Montréal),
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«L’horaire variable en Belgique» par
Jacques Lehmann et Jean-Louis Hebbe-
linck, Annales de sciences économiques ap-
pliquées, (Louvain), vol. 34, no. 1, 1978,
pp. 69-89

«La satisfaction des étudiants en formation
professionnelle quant a la formation re-
gue» par René Boulard, Normande Lewis
et Bernard Turgeon, études en organisation
du travail, Direction générale de la re-
cherche, Ministére du Travail et de la Main-
d’ceuvre, (Québec), juillet 1977, 75 pp.

«L’aide du fonds social européen en fa-
veur des femmes est élargie», Bulletin
d’informations sociales, (Geneve), BIT, no.
1, mars 1978, pp. 97-99.

«Opposition au recrutement accru de per-
sonnel féminin dans la construction»,
Bulletin d’informations sociales, (Genéve),
BIT, no. 1, mars 1978, pp. 94-95.

«Mesures protectionnistes a la suite de li-
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Etats-Unis: action paraliéle en Europe»,
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«Mesures contre le chomage des jeunes»,
Bulletin d’informations sociales, (Geneve),
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«Constitution d’un groupe de travail des
Nations Unies sur les jeunes», Bulletin
d’informations sociales, (Genéve), no. 1,
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«La participation des employeurs au fi-
nancement de la formation professionnelle
continue en 1976», Bulletin d’informations
sociales, (Geneve), BIT, no. 1, mars 1978,
pp. 111-112.

«The Period of Labour Hoarding in the
Presence of Quits» by David R. Deaton
and John K. Bowers, Discussion Paper,
Industrial Relations Research Unit of the
Social Science Research Council, (Coventry,
University of Warwick), no. 13, February
1978, 13 pp.

« Employment Functions and the Measure-
ment of Labour Hoarding» by John K.
Bowers and David R. Deaton, Discussion
Paper, Industrial Relations Research Unit of
the Social Science Research Council,
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(Coventry, University of Warwick), no.
12, December 1977, 51 pp.

« Employment Functions, Labour Hoarding
and the Theory of Adjustement» by David
Deaton, Discussion Paper, Industrial Rela-
tions Research Unit of the Social Science
Research Council, (Coventry, University of
Warwick), no. 11, 28 pp.

«Sex Effets on Managerial Hiring Deci-
sions» by G. L. Rose and P. Andiappan,
Academy of Management Journal, (Madison,
Wisconsin), vol. 21, no. 1, 1978, pp. 104-
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« Effects of Sex, Marital-Status, and Edu-
cational Background on Selection Deci-
sions» by P. A. Renwick and H. Tosi,
Academy of Management Journal, (Madi-
son, Wisconsin), vol. 21, no. 1, 1978,
pp- 93-103.

«Success Indicators in Soviet-Union —
Problem of Incentives and Efficient Allo-
cations», by M. Loeb and W. A. Magat,
American Economic Review, (Kingsport,
Tenn.), vol. 68, no. 1, 1978, pp. 173-181.

«Economics of Tagging as Applied to
Optimal Income-Tax, Welfare Program,
and Manpower-Planning», by G. A. Aker-
lof, American Economic Review, (Kingsport,
Tenn.), vol. 68, no. 1, 1978, pp. 8-19.
«Curriculum Tracking and Educational
Stratification — Some Further Evidence »
by K. L. Slexander, M. Cook and E. L.
McDill, American Sociological Review, (Al-
bany, New York), vol. 43, no. 1, 1978,
pp. 47-66.

« Effect of Migration on Incomes of Unem-
ployed People» by A. Dahlberg, British
Journal of Industrial Relations, (London,
England), vol. 16, no. 1, 1978, pp. 86-94.

« Forerunners of Job Search Theory» by
R. M. Feinberg, Economic Inquiry, (Calif.
State Univ., Long Beach), vol. 16, no. 1,
1978, pp. 126-132.

« Economic of Job Search — Comment» by
G. J. Borjas and M. S. Goldberg, Economic
Inquiry, (Cal. State Univ., Long Beach),
vol. 16, no. 1, 1978, pp. 119-125.

«New Approach to Studying Worker Job
Preferences» by . Krausz, Industrial
Relations, (Berkeley, Cal.), vol. 17, no. 1,
1978, pp. 91-95.

« Willingness to Pay for More Agreeable
Work», by D. Stern, Industrial Relations,
(Berkeley, Cal.), vol. 17, no. 1, 1978, pp. 85-
90.

« Comparative-Study of Work Opportunities
for Women» by R. S. Cooney, Industrial
Relations, (Berkeley, Cal.), vol. 17, no. 1,
1978, pp. 64-74.

«Youth Unemployment — International
Perspective» by J. Fyfe, International Jour-
nal of Social Economics, (Bradford, En-
gland), vol. 5, no. 1, 1978, pp. 51-62.

« Continuing-Education and Job Perfor-
mance — Longitudial-Study» by H. G.
Kaufman, Journal of Applied Psychology,
(2Wash. D. C.), vol. 63, no. 2, 1978, pp. 248-
S1.

« Multivariate-Analysis of Male and Female
Professional Career Choice Correlates», by
E. G. Wertheim, C. S. Widom and L. H.
Eortzel, Journal of Applied Psychology,
(Wash. D. C.), vol. 63, no. 2, 1978, pp. 234-
242.

«Dimensions of Youth Unemployment» by
C. W. Dayton, Journal of Employment
Counseling, (Wash. D. C.), vol. 15, no. 1,
1978, pp. 3-27.

«How Welfare Recipients Find Jobs —
Case-Study in New-Jersey» by J. E. Far-
nell and E. Pitzalis, Monthly Labor Review,
(Wash., D. C.), vol. 101, no. 2, 1978, pp. 43-
45.

«Women who Head Families, 1970-1977.
Their Numbers Rose Income Lagged», by
B. L. Johnson, Monthly Labor Review,
(Wash. D. C.), vol. 101, no. 2, 1978, pp. 32-
37.

«Employment and Unemployment —
Trends during 1977» by G. P. Green, R. M.
Cevens and B. Whitmore, Monthly Labor
Review, (Wash. D. C.), vol. 101, no. 2,
1978, pp. 12-23.

« Alternatives to Employee Layoffs — Work
Sharing and Pre-Layoff Consultation», by
N. J. McNeff, Mr. McNedd, J. M. Oconnell
and G. E. OConnell, Personnel, (Saranac
Lake, N. Y.), vol. 55, no. 1, 1978, pp. 60-
64.

«Supervisory Training in Small Business
Organizations », by D. L. Howell and W. R.
Boxx, Personnel Journal, (Santa Monica,
Cal.), vol. 57, no. 2, 1978, pp. 91-92.

« Economics of Modes of Employment» by
E. Whitting, Personnel Review, (Farn-
borough), vol. 7, no. 1, 1978, pp. 40-52.
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Effects in Canada, 1953-74», by P. J.
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« Theory and Measurement of Labor Hoard-
ing» by D. Leslie and C. Laing, Scottish
Journal of Political Economy, (Edimburg),
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«Economic Rationale for Sex-Differences

in Education» by J. F. Madden, Southern
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« Estimating Structure of Capita-Labor
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Model Applied to 1949-72 Canadian Data»,
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chology, (Wash. D. C.), vol. 63, no. 2, 1978,
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«Personal Values — Basis for Work Moti-
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1978, pp. 80-107.

« Organizing and Staffing Human-Resources
Function — Personnel Symposiums», Per-
sonnel, (Saranac Lake, N. Y.), vol. 5§,
no. 1, 1978, pp. 11-20.
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vol. 57, no. 4, 1978, p. 184.

«Identity Crisis in Personnel Function»,
by F. O. Hoffman, Personnel Journal,
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et responsable», par Bernard Gittelson,
Optimum, (Ottawa), vol. 9, no. 2, 1978,
pp. 35-46.

Droit du travail

«Role of Prior Arbitration Awards in
Arbitral Decisions», by K. Jennings and
C. Martin, Labor Law Journal, (Chicago,
111.), vol. 29, no. 2, 1978, pp. 95-106.
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Monde du travail libre, (Bruxelles), mars-
avril 1978, pp. 6-8.

«Développements et tendances de la sécu-
rité sociale, 1974-1977 (Secrétariat général
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sociale, (Geneve), no. 1, 1978, p. 28.

«Augmentation automatique du salaire
minimum pendant trois ans (Etats-Unis),
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W.D. Wood and Pradeep Kumar, Editors
xiv + 693 pp. — $40.00
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designed to serve as a reference guide to information and analysis relat-
ing to the broad field of industrial relations in Canada. it brings together
in one place information on the Canadian economic and labour scene.
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