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Article abstract
The LO's policies toward woman's place have been determined principally by
three factors : The percentage of women in the labor force, the proportion of
married women, and the proportion of women in the LO. Up until the Second
World War changes in these proportions were slow and relatively
unimportant. But later the three percentages in question rose rapidly. At the
present time about 40% of the labor force is feminine, and more than 60% of
these women are married, while 30% of the members of the LO are women.
Since the beginning of the 60's women constitute the principle recruits of the
LO. This context explains why the LO did not show much interest in women's
problems before the I940's. The banning of night work was accepted by the LO
in 1909 in spite of women's protest and support for the principle of equal
salaries was only formal. However in the face of dramatic changes in the
composition of the labor force since the war, the LO found that it had to adopt
a program which was adapted to women's needs.' The principle of equal
salaries was henceforth taken seriously and the LO fought for social and fiscal
policies which were favourable to women, among which were change towards
taxing husband and wife separately and a more rapid development of child
care centers. However, women have not obtained a direct influence in the
decision-making hierarchy of the LO. Its management was in the hands of men
during the whole period studied, in part because the representation of women
was reduced when locals and federations were joined after the Second World
War. Women nevertheless were compensated a bit by the creation of
committee for research or consultation such as the Woman's Council and the
Family Council.
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