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Article abstract
In this article, three perspectives that have emerged from neorealiststudies in industrial relations are
explored. An initial analytical contribution of this article is to hierarchize the various categories of
rules, particularly by distinguishing procedural rules from content rules and labour relations rules
from human resource management rules. Secondly, through the concept of the "system of rules", the
article examines the "national" character of rules located in a single "economie space" and examines
the interaction of these rules with this space. A third contribution is to identify strategies pursued by
collective actors, the interaction of which has become more and more central to the understanding of
the dynamics of the system for those working within the neorealist tradition. In pursuing these three
themes, the article draws upon the tools of several heterodox institutionalist theories developed in
France, notably, the "Regulation Approach" and the "Economics of Conventions" school.
As regards to hierarchy of rules, the article focuses on a set of rules which is seen as an industrial
relations system whose nature is specified. These rules stem quite precisely from collective
bargaining and labour legislation. They frame labour force management practices within firms and,
to varying degrees, encourage the spread of local innovations in wage relations. The existence of the
industrial relations system is justified theoretically because the wage relationship is conflictual by
nature, due to the open-ended character of the employment contract. However, although the labour
contract is the legal form of agreements at the level of the firm, it also seems to be the case that this
contract is the subject of a legitimation process which is wider than the firm. This process of
legitimation involves the state through its legislative function. It implies as well that the power
relations between actors will be organized with a view to influencing the terms of contracts. In order
to situate various countries in an international perspective, a typology of industrial relations Systems
is proposed. This typology takes into account actors' strategies, the role of the state and the degree of
centralization of collective bargaining. It includes macrocorporatist, microcorporatist, pluralist and
conflictual Systems.
Regarding the relationship between rules and their technical-economic environment, a relative
endogeneityhypothesis of substantive rules of industrial relations Systems in relation to
macroeconomic growth regimes is then developed. Although taking into account existing research
concerning the different types of macroeconomic regulation, the present discussion stresses the type
of industrial relations that favours the macroeconomic logic characteristic of each regime of
accumulation. Four Weberian ideal-types are constructed based on existing empirical studies in
industrial relations, economics of conventions and regulation theory.
The "extensive-competitive" accumulation regime tends to generate a conflictual industrial relations
System. The "extensive-dualist" accumulation regime tends to be associated with the establishment of
competitive rules in a pluralist industrial relations System. The "intensive-Fordist" accumulation
regime typically is marked by the search for a macrocorporatist compromise in industrial relations.
The "intensive-Toyotist" accumulation regime leads to a tendency to seek microcorporatist
compromises. The typology developed here is synchronic. Obviously, over time countries may shift
between the different poles in line with the choices of actors concerning the local agreement, choices
which are then generalized to the macroeconomic level. Even within a given type of macroeconomic
regulation, the performance of individual national economies depends on the actors' capacity, over
time, to bring industrial relations System rules into line with the regulation in place. This gives rise,
therefore, to zones of indeterminateness explaining differences between countries with similar
Systems of macroeconomic regulation. This underscores the importance of comparative studies of
the strategies of social actors which, being conditioned by social history and by procedural rules
specifie to each industrial relations System, are for the most part determined exogenously.
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