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Article abstract
Contrary to some authors who believe that the trade union movement will be
declining, we believe that modernization will have opposite implications. Yet,
trade unions will face six major challenges. Employment. In a few instances,
job protection strategies have been privileged rather than wage and salary
protection. However, in Chile this situation has occurred only in high
productivity sectors. In other sectors, unions will have to try and stabilize
employment and increase working hours in order to achieve better wage
levels.
New Technologies. Having been introduced in order to increase profitability,
their impact will have to be controlled by trade unions.
Wages, Salaries and Management of the Economy. Unions strategies aimed
only at wages and benefits lead to a dead end. Solutions must corne from a
trade union policy which should take into account a country's economie
problems and increased co-responsibility for the firm's success.
Post-Industrial Perspective. As a consequence of changing social
transformations, trade union policies must also change, more specially with
regard to the certification of employees from the service and cultural sectors.
Union Organization. There is a need to redefine union organization from a
perspective that takes into account levels and modes which are specific to the
respective situations and challenges of each country.
Political and Economie Settings. These two variables are important and will
affect the future fate of the labour movement. On the political side, the
following aspects should be considered: class structure and marginality,
democracy and violence, political regime and state decentralization. On the
economic side, attention should be given to monetary policy and productivity,
to the possibility of advocating human rights policies, and to the enhancing of a
realistic union policy which should take into account the financial
subordination and the products' characteristics of the country.
It is believed that the labour movement will be strengthened as a result of the
shift in industrial production towards Latin America. Trade unions will be well
advised to face these challenges with a combination of demands and
alternatives which should be compatible with a new class policy based on the
interests of both the consumer and the worker.
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