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Article abstract
The elimination of discrimination and the promotion of equality of opportunity
in employment today occupy an important place in the standards and
programmes of action of the ILO. They reflect a growth of concern for
fundamental human rights in the field of labour, a concern which was initially
directed towards protection against abusive working conditions, the
elimination of forced labour and guaranteeing trade union rights and
collective bargaining. It was, in fact, with the Declaration of Philadelphia (1944)
that the ILO first clearly indicated this new orientation. Subsequently, it has
been put into effect through a number of Conventions and Recommendations
adopted by the ILO, as well as through its various action programmes.
The broadest standards evoked are those of the Discrimination (Employment
and Occupation) Convention no. 111 and Recommendation no. 111, adopted in
1958. The impact of such measures is evident from many revealing signs of
their influence based on public discussion, serious technical study and moral
authority.
L'impact des conventions et recommandations internationales du travail, BIT,
1977. The number of ratifications, the effects — both dissuasive and corrective
— of the monitoring Systems, and the reference instruments which the ILO
standards and other publications constitute for employers' and workers'
organizations, including the trade unions, are different aspects of this impact.
The development of standards and activities on the basis of tripartite
discussions and reciprocal verification among governments, employers and
workers at the international level can certainly be regarded as a sound means,
not only of expressing these requirements and demands, but also of helping to
translate them in national situations.
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