
Tous droits réservés © Département des relations industrielles de l’Université
Laval, 1957

This document is protected by copyright law. Use of the services of Érudit
(including reproduction) is subject to its terms and conditions, which can be
viewed online.
https://apropos.erudit.org/en/users/policy-on-use/

This article is disseminated and preserved by Érudit.
Érudit is a non-profit inter-university consortium of the Université de Montréal,
Université Laval, and the Université du Québec à Montréal. Its mission is to
promote and disseminate research.
https://www.erudit.org/en/

Document generated on 07/30/2024 11:40 p.m.

Relations industrielles
Industrial Relations

Livres reçus
Books received

Volume 12, Number 4, October 1957

URI: https://id.erudit.org/iderudit/1022562ar
DOI: https://doi.org/10.7202/1022562ar

See table of contents

Publisher(s)
Département des relations industrielles de l’Université Laval

ISSN
0034-379X (print)
1703-8138 (digital)

Explore this journal

Cite this document
(1957). Livres reçus. Relations industrielles / Industrial Relations, 12(4), 417–419.
https://doi.org/10.7202/1022562ar

https://apropos.erudit.org/en/users/policy-on-use/
https://www.erudit.org/en/
https://www.erudit.org/en/
https://www.erudit.org/en/journals/ri/
https://id.erudit.org/iderudit/1022562ar
https://doi.org/10.7202/1022562ar
https://www.erudit.org/en/journals/ri/1957-v12-n4-ri01158/
https://www.erudit.org/en/journals/ri/


L I V R E S R E Ç U S — B O O K S R E C E I V E D 417 

LIVRES REÇUS 

ADAMS, Leonard P., and ARONSON, 
Robert L. Workers and Industrial Chan­
ge. Ithaca, N.Y.: CorneU University, 
New York State School of Industrial 
& Labor Relations, 1957. pp. 209. 
$4.50. 

BAKER, Alton W. Personnel Manage­
ment in Small Plants. Columbus, Ohio: 
Bureau of Business Research, College 
of Commerce and Administration, The 
Ohio State University, 1955. pp. 288. 

BARBASH, Jack. The Practice of Union­
ism. New York: Harper & Brothers, 
1956. pp. 465. $5.00. 

BELLOWS, Roger M. Psychology of 
Personnel in Business and Industry. 
New York: Prentice-HaU, Inc., 1954. 
pp. 467. 2nd ed. $5.75. 

BENDIX, Reinhard. Work and Authori­
ty in Industry: Ideologies of Manage­
ment in the Course of Industrialization. 
New York: John Wiley & Sons, Inc., 
1956. pp. xxii + 466. 

BURNS, Eveline M. Social Security and 
Public Policy. New York: McGraw-Hill 
Book Company, Inc., 1956. pp. 291. 

BURSK, Edward C. (ed.). Human Re­
lations for Management. New York: 
Harper & Brothers, 1956. pp. 372. $5.00. 

CARPENTER, Walter H., Jr. Case 
Studies in Collective Bargaining. New 
York: Prentice-HaU, Inc.. 1953. pp. 465. 
$5.95. 

CHRISTIE, Robert A. Empire in Wood: 
A History of the Carpenter's Union. 
Ithaca, N.Y. : CorneU University, New 
York State School of Industrial & Labor 
Relations, 1956. pp. 356. $4.50, paper. 

DANKERT, Clyde E. An Introduction 
to Labor. New York: Prentice-HaU, Inc., 
1954. pp. 505. 

DAVEY, Harold W. Contemporary Col­
lective Bargaining. New York: Prentice-
Hall, Inc., 1955. pp. 532. $6.25. 

DAVIS, Keith. Human Relations in Bu­
siness. New York: McGraw-HiU Book 
Company, Inc.. 1957. pp. 557. 

FLIPPO, Edwin B. Profit Sharing in 
American Business. Columbus, Ohio: 
Bureau of Business Research, College 
of Commerce and Administration, The 
Ohio State University, 1954. pp. 183. 

FONER, Philip S. History of the Labor 
Movement in the United States: Volume 
II. New York: International Publishers, 
1956. pp. 480. $5. 

GALENSON, Walter (ed.). Comparati­
ve Labor Movements. New York: Pren­
tice-Hall, Inc., 1952. pp. 613. $6.90. 

GALENSON, Walter and ZELLNER, 
Arnold. International Comparison of 
Unemployment Rates. Reprint No. 86 
of the Institute of Industrial Relations, 
University of CaUfornia at Berkeley, 
from a Report of the National Bureau 
of Economic Research, The Measure­
ment and Behavior of Unemployment. 
Princeton, N.J.: Princeton Universitv 
Press, 1957. pp. 439-583. 

HABER, WilUam, and LEVINSON, 
Harold M. Labor Relations and Produc­
tivity in the Ruilding Trades. Ann Arbor: 
Bureau of Industrial Relations, Univer­
sity of Michigan, 1956. pp. 266. $4.75. 

HAIRE, Mason. Psychology in Manage­
ment. New York: McGraw-HiU Book 
Company, Inc., 1956. pp. 212. $4.75. 

INDUSTRIAL RELATIONS RE­
SEARCH ASSOCIATION. Research in 
Indutrial Human Relations. Edited by 
Arensberg, Barldn, Chalmers, Wilensky. 
Worthy and Dennis. New York: Harper 
& Brothers, 1957. pp. 213. $3.50. 

JENSEN, Vernon H. Heritage of Con­
flict: Labor Relations in the Nonferrous 
Metals Industry up to 1930. Ithaca, N.Y.: 
Cornell University Press, 1950. pp. 495. 

Nonferrous Metals In­
dustry Unionism, 1932-1954: A Story 
of Leadership Controversy. Ithaca, N.Y.: 
Cornell University, New York State 
School of Industrial & Labor Relations, 
1954. pp. 344. $4. 

KELLY, Richard, Nine Lives for Labor. 
New York: Frederick A. Praeger, Inc.. 
1956. pp. 182. $3. 



418 RELATIONS INDUSTRIELLES 

LANHAM, Elizabeth. Job Evaluation. 
New York: McGraw-Hill Book Compa­
ny, Inc., 1956. pp. 404. $6. 

McKELVEY, Jean T. AFL Attitudes 
toward Production, 1900-1932. Ithaca, 
N.Y.: CorneU University Press, 1952. 
pp. 160. $1. 

(ed.). Management 
Rights and the Arbitration Process. Pro­
ceedings of the Ninth Annual Meeting 
of the National Academy of Arbitrators. 
Washington, D C : BNA Incorporated, 
1956 pp. 237. 

MILLER, Glenn W. American Labor 
and the Government. New York: Pren­
tice-HaU, Inc., 1948. pp. 638. $5.50. 

MILLS, C. Wright. The Power Elite. 
New York: Oxford University Press, 
1956. pp. 423. $6. 

NEWCOMER, Mabel. The Big Busi­
ness Executive. New York: Columbia 
University Press. 1955. pp. 164. $4.25. 

OTIS, Jay L., and LEUKART, Richard 
H. Job Evaluation. New York: Prentice-
HaU, Inc., 1954. pp. 532. 2nd edition. 

PFIFFNER, John M. The Supervision 
of Personnel : Human Relations in the 
Management of Men. New York: Pren­
tice-Hall, Inc., 1951. pp. 454. $5.50. 

PICARD, Gérard. Code du Travail — 
Labor Code (Province de Québec). En 
vente chez l'auteur, 8227, Blvd St-
Laurent, Montréal. 1957. pp. 245 

PIGORS, Paul and MYERS, Charles A. 
Personnel Administration: A Point of 
View and a Method. New York: Mc­
Graw-HiU Books Company, Inc., 1956. 
pp. 711. 

POWELL, Norman J. Personnel Admi­
nistration in Government. Englewood 
Cliffs. N.J.: Prentice-Hall, Inc., 1956. 
pp. 548. $7. 

REDER, W. Melvin, Labor in a Growing 
Economy, 1 vol. 534 pp. John Wiley & 
Sons, Inc. New York, 1957, Price $6.50. 

REYNOLDS, Lloyd G. and TAFT, Cyn­
thia H., with MacDONALD, Robert M. 
The Evolution of Wage Structure. New 
Haven: Yale University Press, 1956. pp. 
400. $5. 

RIEGEL, John W. Executive Develop­
ment: A Survey of Experience in Fifty 
American Corporations. Aim Arbor: 
Bureau of Industrial Relations, Univer­
sity of Michigan, 1952. pp. 369. $6. 

Employee Interest in 
Company Success. Ann Arbor: Bureau 
of Industrial Relations, University of 
Michigan, 1956. pp. 302. $6. 

ROE, Anne. The Psychology of Occu­
pations. New York: John Wiley & Sons, 
Inc., 1956. pp. 340. $6.75. 

SOMERS, Herman Miles and RAMSAY, 
Anne. Workmen's Compensation. New 
York: John Wiley & Sons, Inc., 1954. 
pp. 341. 

STAGNER, Ross. The Psychology of 
Industrial Conflict. New York: John 
Wiley & Sons, Inc., 1956. pn. 550. $8. 

STURMTHAL, Adolf (ed.). Contem­
porary Collective Bargaining in Seven 
Countries. Ithaca, N.Y.: The Institute 
of International Industrial and Labor 
Relations, CorneU University, 1957, pp. 
392. $4.50. 

U.S. BUREAU OF NAVAL PERSON­
NEL. Industrial Relations. U.S. Navy, 
Navpers 10793, October 1956, pp. 209. 
$1.25. For sale at U.S. Government 
Printing Office, Washington 25, D.C. 

U.S. DEPARTMENT OF LABOR, Bu­
reau of Labor Standards. Safety Sub­
jects. Bulletin No. 67. Revised 1956. 
pp. 280. $1. For sale at U.S. Govern­
ment Printing Office, Washington 25, 
D.C. 

U.S. DEPARTMENT OF LABOR, Bu­
reau of Labor Statistics. Automatic 
Technology and Its Implications: A Se­
lected Annotated Bibliographv. BuUetin 
No. 1198. pp. 78. August 1956. $0.45. 
For sale at U.S. Government Printing 
Office, Washington 25, D.C. 

TOLLES, N. Arnold, and RAIMON, 
Robert L. Sources of Wage Information: 
Employer Associations. Ithaca. N.Y.: 
Cornell University, New York State 
School of Industrial & Labor Relations, 
1952. pp. 351. $3. 

WARNER, W. Lloyd and ABEGGLEN, 
Tames. Rig Business Leaders in America. 
New York: Harper & Brothers, 1955. 
pp. 243. $3.75. 



L I V R E S R E Ç U S — B O O K S R E C E I V E D 419 

WATKINS.. Gordon S., et al. The Ma­
nagement of Personnel and Labor Rela­
tions. New York: McGraw-HiU Book 
Company, Inc., 1950. pp. 974. 
WINDMULLER, John P. American La­
bor and the International Labor Move­
ment, 1940 to 1953. Ithaca, N.Y.: The 
Institute of International Industrial and 
Labor Relations, CorneU University, 
1954. pp. 243. $3. 
ZALEZNIK, A. Worker Satisfaction and 
Development. Boston, Mass.: Division of 
Research, Harvard Business School, 
1956. pp. 163. $2. 
CURTIS, C. H. Labour Arbitration Pro­
cedures. Kingston, Ontario: Department 
of Industrial Relations, Queen's Univer­
sity, 1957. pp. 90. 
SUTTON, Francis X., et al. The Ame­
rican Business Creed. Cambridge, Mass.: 
Harvard University Press, 1956. pp. 
425. $8.75. 
BANQUE CANADIENNE DE COM­
MERCE, La, La concentration indus­
trieUe, 1 vol. 67 pp., Commission royale 
d'enquête sur les perspectives économi­
ques du Canada, juin 1956. 
BANQUE DE LA NOUVELLE-ECOS­
SE, La, L'industrie primaire du fer et 
de l'acier au Canada, 1 vol., 115 pp., 
Commission royale d'enquête sur les 
perspectives économiques du Canada, 
octobre 1956. 
CANADIAN BUSINESS SERVICE LI­
MITED, L'industrie canadienne de 
l'électronique, 1 vol., 87 pp., Commis­
sion royale d'enquête sur les perspecti­
ves économiques du Canada, avril 1956. 

URWICK, CURRIE LIMITED, Les 
charbonnages de la Nouvelle-Ecosse, 
1 vol., 37 pp., Commission royale d'en­
quête sur les perspectives économiques 
du Canada, juin 1956. 

URWICK, CURRIE LIMITED, L'indus­
trie canadienne des machines industriel­
les, 1 vol.. 34 pp., Commission royale 

d'enquête sur les perspectives économi­
ques du Canada, février 1956. 
WOODS, J. D., & Gordon Limited, 
L'industrie canadienne des machines 
agricoles, 1 vol., 47 pp., Commission 
royale d'enquête sur lès perspectives 
économiques du Canada, avril 1956. 
BARBER, Clarence L., L'industrie de 
la fabrication des appareils électriques 
au Canada, 1 vol., 95 pp., Commission 
royale d'enquête sur les perspectives 
économiques du Canada, septembre 
1956. 
CONGRES CANADIEN DU TRAVAIL, 
Le, maintenant fondu dans Le Congrès 
du Travail du Canada, Effets probables 
de la mécanisation croissante de l'indus­
trie, 1 vol., 97 pp., Commission royale 
d'enquête sur les perspectives économi­
ques du Canada, septembre 1956. 

CONGRES DES METIERS ET DU 
TRAVAIL DU CANADA, Le, mainte­
nant fondu dans Le Congrès du Travail 
du Canada, La mobilité de la main-
d'oeuvre, 1 vol., 11 pp., Commission 
royale d'enquête sur les perspectives 
économiques du Canada, septembre 
1956. 
GLASSO, J. Grant, de Clarkson. Gordon 
& Co., comptables agréés, Certains as­
pects du régime d'imposition sur les pla­
cements effectués au Canada par les 
non-résidents, 1 vol., 69 pp., Commis­
sion royale d'enquête sur les perspecti­
ves économiques ~du Canada, février 
1956. 
NATIONAL INDUSTRIAL CONFE­
RENCE BOARD (Bureau canadien), 
L'industrie canadienne du textile primai­
re, 1 vol., 112 pp., Commission royale 
d'enquête sur les perspectives économi­
ques du Canada, juillet 1956. 

SUN LIFE ASSURANCE COMPANY 
OF CANADA. The, L'industrie de Vau-
tomobile au Canada, 1 vol., 134 pp., 
Commission royale d'enquête sur les 
perspectives économiques du Canada, 
septembre 1956. 

Téléphone: L A . 3-7442 
Dr MARC PLAMONDON 

Ophtalmologiste — Spécialité des yeux 
50, côte du Palais Québec 


