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The following is an account of a judgment rendered
by Justice Pettigrew, as summarized in the Quebec judi-
ciary reports published by the provincial Bar:

The Labour Relations Act is within the powers of the
provincial legislature. It is not incompatible with article
502-A of the Criminal Code, and consequently article 44
of the Labour Relations Act, which prescribes a penalty
for failure to conform to the obligations of the Act, is not
inoperative. Corporations, like individuals, can commit a
criminal infraction. Although school boards can decline
to rehire teachers without being bound to give their
reasons, they are subject to the provisions of article 21 of
the Labour Relations Act and cannot refuse to employ a
teacher because, as in this case, she is president of an em-
ployees’ association. The authorization of the Labour
Relations Board, required by article 49 of the Labour
Relations Act, is sufficiently explicit if it is clear that the
commission gave its decision in full awareness of the case.
In this case it implicitly contains the text of the request, and
consequently contains all the essential elements. Under the
Quebec Summary Convictions Act the motion to set aside

BOOKS

El Contrato Colectivo de Trabajo, su signaficado eco-
nomico-social, Mexico 1949; Modernization de las Rela-
tiones de Trabajo, aspectos de una neuva conciencia pa-
tronal, Mexico 1949. These two works of about sixty
pages each contain the account of the convention of the
Confederacion Patronal de la Republica Mexicana. The
first studies the collective labour agreement as it is gene-
rally understood, in relation to the contracting parties,
to the business enterprise, and to the national economy.
The second treats of the modernization of labour relations,
giving special attention to the role of the employer in his
relations with the workers, as head of the firm, and in
relation to the national economy. The experiences under-

STATISTICS AND INFORMATION

the complaint is admissible only when it removes irregu-
larities which cannot be corrected by amendment.
(Mlle Couture v. the school commissioners of the
municipality of Lauzon; Justice Pettigrew; Ses-
sions of the peace, No. 37,801, Quebec, March 30,
1950; Q.B.R., C.S., May-June 1950, p. 201 and
following. }

Paid vacation, stability factor
In an arbitration which took place in July, 1949,
the representatives unanimously granted a second week of
vacation with pay after five years of continuous service.
They gave as their reason that they had in view the pur-
pose of assuring a greater stability among the employees
of the company.
(Radiateur Plessis Limitée and the Syndicat des
employés de fonderies de Plessisville, Inc.; presi-
ding, Me Roger Thibaudeau; representative for
management, Me Maurice Boulanger, C.A.; re-
presentative for labour union, Me Marius Berge-
ron; unanimous award, July 22, 1949.)

gone by employers in Mexico when not so long ago they
were faced with a government at the mercy of revolu-
Honary syndicalists, and the relative peace in which they
find themselves at present, give to these works a realistic
character and a sense of Christian social responsibility one
would like to see take hold of the employers’ associations
of our country.

This employers’ association which includes the great
majority of Mexican employers does not believe that,
even when faced with trade unions which are far from
being inspired by the doctrine of the Church, it is ne-
cessary to create an hysterical atmosphere and to organize
employers as though girded for battle, in order to bring
peace to the troubled field of labour relations. G. D.

HOLIDAYS WITH PAY IN THE COLLECTIVE AGREEMENTS IN THE PROVINCE OF QUEBEC

This third and last section of the work done in colla-
boration with the research bureau of the Département
des relations industrielles of the Faculté des sciences so-
ciales of Laval University, bears on the question of holi-
days with pay.

The first table gives us a bird’s eye view of the paid
holiday clauses included in 463 collective agreements
deposited with the Labour Relations Board of the Pro-
vince of Quebec. These agreements cover all the groups
of establishments except manufacturing industries, and
are divided according to the number of employers granting
these paid holidays and the number of employees inval-
ved. All these agreements were in force as of December
31, 1948.

We find in them that 944 employers out of 1,930,
kaving in their employ 28,806 workers out of a total of
59,111, grant from two to fifteen holidays with pay per
vear. On the other hand, 986 of these 1,930 employers,
employing 30,305 of the 59,111 workers, do not give any
paid holidays. Among the holidays in question it is
easily shown that religious feast days predominate.

The following rules of application are found in some
agreements. Fourteen agreements require the worker to
be at work the day before and the day after the holiday
in order to draw pay for it One agreement requires
presence at work during the whole week preceeding the
holiday. Minimum service required before possession of
the right to paid holidays is as follows: one agreement
stipulates one month, three agreements require three
months, and four agreements require a year. Four agree-
ments grant only half pay for every feast day or holiday
on which no work is done. Only one agreement provides
compensation for an additional day to compensate for
any holiday falling within the annual vacation of a work-
man. One hundred fifty-three agreements determine the
observance of feast-days and stipulate a special pay regu-
lation for work done on those days.

The second table shows the status of paid holidays in
702 collective agreements in the manufacturing industries
of the Province of Quebec. These agreements were in
force as of December 31, 1948.



