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mic situation of the industry, its paying power and 
its capabilities of competition with the outside. 

Some time from now, especially if an econo­
mic crisis is in the offing, other establishments will 
close their doors. It will continue to be said, in 
certain circles opposed to extended conventions, 
that these factories had to shut down because of 
the convention. No one will say that there was 
a poor or improvident administrator. But the facts 
are that, with or without agreements, these firms 
would shut down just the same, with this differen­

ce, however, that without extended collective 
agreements, they would shut down after having 
lowered wages to a lamentable state in their own 
workrooms and bringing about a similar reduction 
of wages in competing factories. 

The decree for the shoe industry was set up to 
do away with competition in the wages and bread-
winning of the worker's family. The documents 
cited above seem to demonstrate that it has accom­
plished that without at the same time imperilling 
the life of the industry. 

WAGES IN THE PRINTING INDUSTRY OF THE METROPOLITAN 
AREA OF MONTREAL 

1940 - 1949 

RAYMOND GAUDREAU 

One of the first collective agreements with 
juridical extent in the province of Quebec was that 
of the printing industry of Montreal and sur­
rounding territory, concluded in 1936. Since then 
new collective agreements have succeeded one 
another year after year. These different collecti­
ve agreements cover the printing establishments of 
Montreal and the surrounding territory for a hun­
dred miles. 

All printing establishments located in this 
territory fall into three zones, as follows: 

Zone I : the Island of Montreal and the sur­
rounding territory within a radius of ten miles. 
Zone II : the following municipalities and the sur­
rounding territory within ten miles of each: East 
Templeton, Granby, Hull, Joliette, St-Hyacinthe, 
St-Jean, Iberville, St-Jérôme, Sherbrooke, Sorel, 
Trois-Rivières and VaUeyfield. Those establish­
ments which were publishing or printing one or 
more weekly newspapers as of the 15th of June, 
1946, are not included in this zone. Zone III: all 
the territory not included in zones I and II. (The 
establishments located in zones II and III which 
were publishing or printing weekly newpapers as 
of the 15th of June, 1946, are grouped under the 
heading of Zone 2a, or Zone 3a.) 

These specifications facilitate understanding 
of the behaviour of wages in the printing industry. 
They trace out the framework of our study: Mont­
real and its metropolitan area of a hundred mile 
radius (i.e. from the city limits). As to the terms 
of the decree giving a juridical extent to the col­

lective agreement, the minimum wage rates and 
the number of regular hours of work are fixed for 
each zone. Let us note at once that the general 
behaviour of wages is affected by these minimum 
wage rates. Since the remuneration of the margi­
nal worker is automatically elevated by a rise in 
the minimum wage, average wage rates are by 
this very fact subject to an upward pressure. 

In the light of these facts let us study the 
behaviour of wages under two aspects: the volume 
of wages paid and the wage rate minimums and 
maximums. 

Volume of wages paid 

The volume of wages mounted from 3 mil­
lion in 1940 to 11.5 million in 1949 (see table 
below). Wages show a somewhat different beha­
viour for the period from 1940 to 1949 than that 
of hours of labour and of the average number of 
employees. Federal wage control during the war 
restrained the expansion of volume of wages paid. 
Hence the decade of 1940 to 1949 shows two dis­
tinct periods: from 1940 to the first half of 1945, 
and from the second half of 1945 to 1949. 

Between 1940 and 1945, whereas the number 
of hours worked increased by 72% and the num­
ber of employees, by 52%, total wages increased 
by 97%. From 1945 to 1949, however, these fac­
tors increased in the following proportions: num­
ber of hours worked, 17.9%; average number of 
employees, 26.0%; wages paid, 96.1%. In gene-
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ral, since 1945 total wages continued to increase 
at an accelerated rate whereas the number of 
hours worked and the average number of workers 
became more and more stabilized. 

Since 1940 total wages increased some 
286.6%, compared to an increase of 102.8% in the 
number of hours worked and an increase of 92.1% 
in the average number of workers. This consi­
derable rise of wages in the printing industry is 
much greater than that for Canadian workmen in 
general, for the same period. According to the 
figures of the Federal Bureau of Statistics, total 
revenue of Canadian workmen increased by 162% 
between 1940 and 1949. (*) 

Hourly wage rates 

To remain within the limits of this article, we 
must restrict our attention to the progression of 
hourly wage rates of zone I only. These are the 
most representative because 85% of the total wa­
ges were paid in zone I. Wage rates in the other 
zones, moreover, perceptibly followed the move­
ment of those in zone I since 1940. 

The minimum legal rate for journeymen in­
creased $0.80 to $1.40 between 1940 and 1949, an 
increase of 75%. The actual average base rate 
for the same period increased from $0.85 to $1.55, 
an increase of 87%. 

The minimum legal rate, from 1940 to 1946, 
did not change except for two bonuses for high 
prices authorized by the federal government. But 
since 1946, i.e. since the labour market controls 
were removed, the minimum rate increased six 
times. From the $0.88 that it was in 1946, it 
mounted to $1.40 in 1949, an increase of 60%. 
This represents 80% of the total increase for the 
ten years. Just as noteworthy is the fact that from 
1946 to 1949 minimum wage rates increased in an 
accelerating movement: in 1946, $0.06; in 1948, 
$0.16; in 1949, $0.30. 

From 1940 to 1945 the actual average hourly 
rate remained just about as stationary as the legal 
minimum rate: 1940, $0.83; 1944, $0.95. But after 
1945 the gap between the two wided up until 1949 
when it returned to the proportion of 1946. This 
phenomenon is explained by the following facts: 
1. the printing industry underwent the general 
wage increases which followed the war and the 
end of wage controls; 2. the gigantic increase in 
production provoked a parallel demand for printed 
matter. On account of the specialized character 
of the printing industry and, on the other hand, 
on account of the relative rarity of skilled labour, 

there were more hours of work, both regular and 
overtime. Without doubt this contributed much 
to the increase in the average base rate paid. 

A comparison between the cost-of-living in­
dices and the minimum and the actual average ra­
tes permits many interesting conclusions. How­
ever, it is necessary to limit the range of the terms. 
The cost-of-living is that prepared by the Federal 
Bureau of Statistics. This index is valid for Cana­
da in general. The legal minimum rate is the obli­
gatory minimum wage rate for a journeyman in 
zone I according to the terms of the decrees 
relating to printing trades in Montreal and the 
surrounding area. The actual average rate paid 
is the average base rate for a regular working 
hour. 

Since 1939 three phases characterized the be­
haviour of wage rates compared to the cost-of-
living. From 1939 to 1941, the cost-of-living and 
the average hourly rate ran close together. Then 
came the period of 1941 to 1944 during which 
wages were frozen and the index for the cost-of-
living outran that of the average base rate of pay. 
But after 1944 the average base rate took the lead. 
Wage and cost-of-living indices both underwent 
a strong rise at the end of the war, during 1946 
and 1947. The upward spiral of the cost-of-living 
was arrested in 1948, but the indices show that 
wage rates (minimum rates and average rates) 
continued to mount at a more and more accele­
rated tempo. 

The following figures sum up well what hap­
pened in the ten years: 

Cost-of-living Minimum legal Average 
index hourly rate base rate 

index index 

1940 105.6 106.7 106.5 
1945 119.5 117.3 124.8 
1949 160.8 186.7 198.7 

(*) Statistical Review of Canada, March 1950. 

Workers in the printing industry, highly 
skilled workmen, are thus paid at a minimum rate 
and an average base rate more than sufficient to 
contend with the cost-of-living as estimated by the 
federal government. 

The considerable increase in total wages as 
well as the not less considerable rise in hourly 
wage rates, notably since the end of the war, bears 
witness to the prosperity and progress of our 
printing industry. We can likewise conclude — 
it is a commonplace today but it bears repeating — 
that the system of collective agreements with juri­
dical extension and of parity boards creates an 
atmosphere of peace and understanding in indus­
try eminently favorable both to workmen and to 
employers. 
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LABOUR JURISPRUDENCE 

P r e s c r i p t i o n a n d l a b o u r l a w s 

" O n A u g u s t 1 7 , 1 9 4 5 , t h e p l a i n t i f f w a s e n g a g e d a s 

a t e a c h e r b y t h e d e f e n d a n t s , a t a s a l a r y o f $ 4 0 0 . 0 0 p e r 

y e a r . S h e f u l f i l l e d h e r c o n t r a c t a n d r e c e i v e d t h e s u m o f 

$ 4 0 0 . 0 0 . T h e S t ­ P h i l i p p e s c h o o l b o a r d i s i n i n s p e c t i o n 

d i s t r i c t n u m b e r 6 0 . T h e t e a c h e r s o f t h i s d i s t r i c t f o r m e d 

a n a s s o c i a t i o n f o l l o w i n g t h e L a b o u r R e l a t i o n s A c t a n d t h e 

P u b l i c S e r v i c e s E m p l o y e e s D i s p u t e s A c t ( R . S . Q . 1 9 4 1 , c h . 

1 6 2 A a n d 1 6 9 ) . T h e c e r t i f i c a t e o f t h e a s s o c i a t i o n i s d a t e d 

A u g u s t 2 , 1 9 4 4 , a n d i t i s t h e n e g o t i a t i o n a g e n t f o r c a t h o l i c 

t e a c h e r s e m p l o y e d b y t h e d e f e n d a n t s . T h e p a r t i e s b e i n g 

u n a b l e t o a r r i v e a t a c o l l e c t i v e a g r e e m e n t , t h e M i n i s t e r o f 

L a b o u r o r d e r e d a c o u n c i l o f a r b i t r a t i o n t o b e s e t u p t o 

s e t t l e t h e d i s p u t e . T h e c o u n c i l o f a r b i t r a t i o n r e n d e r e d 

i t s d e c i s i o n o n t h e 1 1 t h o f F e b r u a r y , 1 9 4 6 . T h e a r b i t r a t i o n 

a w a r d w a s d e U v e r e d t o t h e M i n i s t e r o f L a b o u r a n d t r a n s ­

m i t t e d t o t h e d e f e n d a n t s . I t e s t a b l i s h e d t h e r i g h t o f t h e 

p l a i n t i f f , l i k e t h a t d e c i d e d b y t h e C o u r t o f A p p e a l s i n t h e 

c a s e o f T h e C a t h o U c A s s o c i a t i o n of R u r a l T e a c h e r s o f 

D i s t r i c t N o . 6 0 v e r s u s t h e S c h o o l C o m m i s s i o n e r s o f S t ­

P a s c a l ( 1 9 4 7 B . R . 7 2 8 ) . T h e p l a i n t i f f , a c c o r d i n g t o t h i s 

a w a r d , h a d a right t o t h e s u m o f $ 7 3 0 . 0 0 . T h e b a l a n c e 

o f $ 3 3 0 . 0 0 w h i c h s h e c l a i m s i s s t i l l o w i n g t o h e r . " 

T h e d e b a t e h i n g e d o n a q u e s t i o n of p r e s c r i p t i o n b y 

t h e d e f e n s e w h i c h p r e t e n d e d , f o r t h i s r e a s o n , t h a t t h e a r ­

b i t r a t i o n a w a r d d o e s n o t a p p l y . 

H e r e i s t h e s u b s t a n c e o f t h e j u d g m e n t . T h e L a b o u r 

R e l a t i o n s A c t , t h e Q u e b e c T r a d e D i s p u t e s A c t a n d t h e 

P u b l i c S e r v i c e s E m p l o y e e s D i s p u t e s A c t d o n o t d e c r e e a n y 

p r e s c r i p t i o n o f w a g e s . S i m i l a r l y , t h e P r o f e s s i o n a l A s s o ­

c i a t i o n A c t , t h e C o l l e c t i v e A g r e e m e n t A c t a n d t h e M i n i m u m 

W a g e A c t , w h i c h d o d e c r e e a p r e s c r i p t i o n of s i x m o n t h s , 

d o n o t a p p l y t o a c a s e o f t h i s k i n d . H e n c e w e m u s t h a v e 

r e c o u r s e t o a r t i c l e 2 2 6 0 , p a r a g r a p h 6 , C . C . C o n s e q u e n t l y , 

t h e t e a c h e r ' s d e m a n d f o r a r a i s e i n h e r s t i p u l a t e d s a l a r y 

i s p r e s c r i b e d b y a n a r b i t r a t i o n a w a r d f o r five y e a r s , t h e 

p a r t i e s a d m i t t i n g t h a t t h e r e n e v e r h a s b e e n a s p e c i f i c 

a g r e e m e n t 

( M i l e G a g n o n , p l a i n t i f f , v s L e s c o m m i s s a i r e s d ' é ­

c o l e s p o u r l a m u n i c i p a l i t é d e S t ­ P h i l i p p e , d e ­

f e n d a n t , K a m o u r a s k a , J a n . 2 4 , 1 9 4 9 ; P r e s i d e n t , 

J u s t i c e L a n g l a i s ; p l a i n t i f f ' s l a w y e r , M e M . ­ L . 

B e a u l i e u ; d e f e n d a n t ' s l a w y e r , M e V . T r é p a n i e r ; 

cf. R . J . d e Q . , C . S . , 1 9 4 9 , p . 2 0 1 . ) 

U n i o n S e c u r i t y 

I n a r e c e n t a r b i t r a t i o n c a s e , t h e m e m b e r s o f t h e b o a r d 

r e j e c t e d u n a n i m o u s l y a r e q u e s t f o r a " u n i o n s h o p " , g i v i n g 

t h e f o l l o w i n g r e a s o n s f o r t h e i r d e c i s i o n : " T h e U b e r t y o f 

t h e i n d i v i d u a l f o r w h i c h u n i o n s t h e m s e l v e s f o u g h t i n t h e 

p a s t , i n d i v i d u a l U b e r t y w h i c h i s a t p r e s e n t s a n c t i o n e d b y 

t h e T r e a t y o f t h e R i g h t s o f M a n , s i g n e d b y o u r c o u n t r y , 

a n d t h e s p i r i t o f o u r l a w s , d o n o t s e e m t o a u t h o r i z e u s o r 

g i v e u s t h e p o w e r t o g r a n t t h i s r e q u e s t " . 

( M c L e n n a n L u m b e r L i m i t e d , M o n t r e a l , a n d t h e 

A s s o c i a t i o n c a n a d i e n n e d e s t r a v a i l l e u r s d u b o i s , 

l o c a l N o . 1 6 , I n c . ; u n a n i m o u s d e c i s i o n , J u l y 1 8 , 

1 9 4 9 ; P r e s i d e n t , J u s t i c e I r é n é e L a g a r d e ; r e p r e s e n ­

t a t i v e o f t h e e m p l o y e r , M e P h i l i p p e L a m a r r e , c . r . ; 

r e p r e s e n t a t i v e o f t h e u n i o n , M . L e o p o l d L a v o i e . ) 


