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Article abstract
Job-Function Classifications and Sexual and Ethnie Considérations in A
Montréal Clothing Factory
The crucial flaw of Labor and Monopoly Capital by Harry Braverman - as yet
not satisfactorily treated in post-Braverman research - remains his thesis that
production processes are defined entirely by capital's overriding need to exert
ever-greater control. As thesis corollaries, for Braverman production
procedures must inevitably become increasingly uniform and the working
class ever more homogeneous.
The present study develops a different approach, by showing how separate
groups of male and female employees at a single clothing factory can confront
much variety in production functions. In their responses to the constraints of
production process to defend their interests, workers frequently reinforce
hierarchical divisions of labour and the social divisions among them deriving
from job category, gender and ethnicity.
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