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Article abstract
This study examines the relationship between company commitment
and union commitment using the traditional dual allegiance approaches as
well as a different methodology which utilizes multiple discriminant function
analysis.

https://apropos.erudit.org/en/users/policy-on-use/
https://www.erudit.org/en/
https://www.erudit.org/en/
https://www.erudit.org/en/journals/ri/
https://id.erudit.org/iderudit/050185ar
https://doi.org/10.7202/050185ar
https://www.erudit.org/en/journals/ri/1986-v41-n1-ri1142/
https://www.erudit.org/en/journals/ri/



































