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126 RELATIONS INDUSTRIELLES 

LIVRES REÇUS 

W O O D S , H.D., editor. Industrial Rela­
tions and Technological Change. Pro­
ceedings of the Ninth Annual Confe­
rence of McGill University's Industrial 
Relations Centre, September 11-12, 
1957. Montreal. 87 pp . 

Detroit Area Study, Depar tment of So­
ciology and the Survey Research Center 
of t he Institute for Social Research, 
University of Michigan. A Social Pro­
file of Detroit — 1956. November 1957. 
Ann Harbor, 83 p p . $1.50. 

SMITH, Henry Clay. Psychology of 
Industrial Behavior. New York: McGraw-
Hill Book Company, Inc., 1955, 477 pp . 
$6.50. 

F R I E D M A N N , Eugene A. and Robert 
J. Havighurst. The Meaning of Work 
a n d Retirement. Chicago • The Univer­
sity of Chicago Press, 1954. 200 p p . 
$3 . 

KAHL, Joseph A. The American Class 
Structure. New York: Rinehart & Com­
pany, 1957. 310 pp . $4.50. 

A L L E N , Francis R., Hornell Hart , Del-
ber t C. Miller, WiUiam F . Ogburn and 
Meyer F . Nimkoff. Technology and So­
cial Change. New York: Appleton-
Century-Crofts, Inc., 1957. 529 p p . 
$7. 

BERNSTEIN, Irving, Harold L. Enar-
son, and R.W. Fleming, editors. Emer -
fency Disputes and National Policy. 
IRRA Series. New York: Harper & 
Brothers, 1955. 271 pp . 

JENKS, C. Wilfred. The International 
Protection of Trade Union Freedom. 
The London Institute of World Affairs. 
N.Y.: Frederick A. Praeger, 1957, 
592 pp . $15. 

KAHN, Robert L., & Charles F . Can-
neU. The Dynamics of Interviewing. 
New York: John Wiley & Sons, Inc. , 
1957. 368 pp . 

LOGAN, H.A. State Intervention and 
Assistance in Collective Bargaining: The 
Canadian Experience. 1943-1954. To­
ronto: University of Toronto Press, 
1956. 176 pp . $3. 

S C H L E H , Edgard C. Successful Execu­
tive Action. Englewood Cliffs, N.J . : 
Prentice-Hall , Inc., 1955. 252 p p . $6. 

S C H N E I D E R , Eugene V. Industrial So­
ciology: The Social Relations of Indus­
try and the Community. N.Y. : McGraw-
Hill Book Company, Inc., 1957. 559 pp . 

SHARTLE, Carroll L. Executive Per­
formance and Leadership. Englewood 
Cliffs, N.J . : Prentice-HaU, Inc. , 1956. 
302 pp . $4.50. 

W H Y T E , William F. , ed. Money and 
Motivation. N.Y.: Harper & Brothers, 
1955. 268 p p . $4. 

W I G H A M , Eric L. Trade Unions. N.Y.: 
Oxford University Press, 1956, 277 p p . 
$1.50. 
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