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‘ STATISTICS|

UNION SECURITY AND COLLECTIVE LABOUR AGREEMENTS

Union security often constitutes the object of disputes before arbitration and
conciliation councils. It is therefore of interest to know what provisions for union
security appear in the collective agreements now in force in the Province of Quebec
and in what forms, such as closed shop, union shop, maintenance of membership,
preferential shop, check-off of unions dges, Rand formula.

In this study, we are limiting ourselves to the first two forms of union security:
the closed shop, “agreement in which the employer hires and maintains in his
employ only members in good standing of the contracting union”.1 and the
union shop, including the perfect union shop “agreement in which the employer
undertakes to maintain in his employ for the duration of the agreement, only
members in good standing of the contracting union, but, in this case, the employer
may engage workers anywhere, even outside the ranks of the union”. 2 — including
the imperfect union shop “agreement in which the employer undertakes to dismiss
present or future members of the contracting union as soon as they cease to be
members and to oblige, under penalty of dismissal, all new employees to join the
union within a fixed time after starting work, and to remain a member for the
duration of the agreement. This union shop is imperfect, because, in this case,
the employecs already working who are not members of the union when the agree-
ment is signed cannot be forced to join the union under threat of dismissal”. 3 We
shall group the others under the heading of “other forms of union security” and
we shall analyse them in more de!ail in a coming issue.

The following statistics are taken from the collective labour agreements
covering 1,147 establishments of the Province of Quebec. The analysis reveals
that in 86.75% of the cases i.e. 995 agreements in 1,147 contain one form or
another of union securily. Therefore 13.25% or 152 agreements have no form
whatever of union security. The closed shop provision is to be found in 4:18% or
in 48 agreements, whereas the union shop (either perfect or imperfect) is found in
22.84% or 262 cases. The very high total for the other forms of union security
may be explained by the fact' that the same agreement, in many cases, has at the
same time several forms of union security. T'Ee following table shows the results
of the analysis of collective labour agreements in the establishments grouped
according to their respective branch of activity.

FapienNeE TousicNaNT

(1) Gekrarp Dion, Sécurité Syndicale et Convention Collective, Cahiers du Ser-
vice Extérieur d’Education sociale, Faculté des sciences sociales, Université
Laval, Québec, page 13.

(2) Ibidem, page 14.
(3) TIbidem, page 18.
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