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LABOUR RELATIONS STATISTICS 

VVe are pleased to givc a few statistics on 
labour relations in the Province of Qucbec for the 
month of May, 1949. These statistics have becn 
furnished through the courtesy of the Department 
of Labour. 

l. Union recognition. - 24 requests for union 
recognition were presented; of this number, 6 
were accepted and the necessary certi6cate issued 
in each case; 1 request was refused; 2 certificates 
have been revoked; 4 votes were taken. 

If we take into aocount the 24 requests re­
ceived during the month and previous requests of 
which no disposai had been made, in total 60 re­
quests for certification have been considered, 
affecting 1,594 employees. 

In addition, the Labour Relations Board re­
ferred to the Minister of Labour 36 requests for 
conciliation in order to help the parties complete 
a collective agreement. Five inquiries have been 
started in cases of dismissal; intimidation and 
lock-outs. The Board held 16 hearings. 

2. Collective Agreements. - During May 
1949, 38 collective agreements were deposited with 
the Board of which 16 were under article 19 of 
the Labour Relations Act and 22 in virtue of 
article 19-A. These agreements cuver 5,165 em­
ployees --· 30 agreements concern industrial esta­
blishments; 1, commercial establisment; 5, privatc 
services; 2, public services. 

In breaking clown the agreements according 
to the union affiliation, we note the following re­
sults: 

17 agreements concerning 2,690 employees 
have been deposited by unions affiliated with the 
Canadian and Catholic Confederation of Labour 
Inc. 

4 agreements affecting 124 employees have 
been deposited by unions affiliated with the Ca­
nadian Congress of Labour. 

9 agreements affecting 1,972 employees have 
been deposited by unions affiliated with the Trades 
and Labour Congress of Canada. 

Finally, 5 agreements affecting 1,086 em­
ployees have bcen deposited by independent in­
corporatcd unions and 3, affecting 379 employees 
by independent unions not incorporated. 

On May 31st, 1949, the statistics of the La­
bour Relations Board show that 1,204 collective 
agreements are in force affecting 190,360 ern­
ployees in the Province. 

.3. Arbitration. - 28 Councils of Arbitration 
were functioning on !\·lay 1, 1949. During the 
month 3 new boards were formed. During the 
same period 7 arbitration awards have been given. 
There were, therefore, on May 31st, 1949, 24 
Councils of Arbitration in operation of which 5 in 
regard to public services and 19 in regard to pri­
vate enterprises. 
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