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Still Working in the Shadow of Men? An Analysis of Sex
Distribution in Publications and Prizes in Canadian
History

ELISE CHENIER, LORI CHAMBERS, AND ANNE FRANCES
TOEWS*

Abstract

This project was inspirved by the Canadian Historical Association’s June
2014 awards ceremony at which the majority of prize winners were men.

Why, we wondered, are so few women awarded prizes outside the areas of
women’s history, the bistory of sexuality, and the history of childhood and
youth? First, we asked who is working in history? 'lo what degree have
departments achieved gender parity in hiring? Do women produce work at
a rate proportional to their presence in departments? We collected data in

three categories: book reviews, other journal content, and books published
between 2004 and 201 3. We found that women produce fewer books than

do men. Women's books are less likely to be reviewed than are books written

by men and few men review books written by women, a fact with signif-

icant implications for both advancement and the inclusion of women in

the wider curviculum. Women produce a number of articles proportionate
to their presence in the discipline; we suggest that this is because articles
require less time of one’s own than do books. It is time to revisit openly and
explicitly how academic excellence is determined, and how structural forces
produce the sexual inequalities documented here and elsewbhere.

Résumé

La présente recherche a été inspivée par la cérémonie de remise des prix
de la Société historique du Canada en 2014, a laquelle la majorité des

* The authors are grateful to Tess Elsworthy, Rebecca Dowson, Robin Speedie,
and Michel Bédard, for their invaluable assistance at various stages of this
project, and to Michel Duquet of the CHA and staff members at the presses
who responded to our inquiries. We also extend our thanks for comments
and suggestions to Jarvis Brownlie, Esyllt Jones, and other participants at the
2015 CHA annual meeting where we presented some of the results of this
study, and to the anonymous reviewers.
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lauréats étaient des hommes. Nous nous sommes demandées pourquoi s5i peu
de femmes remportaient des prix a l'extérieur des domaines de I'bistoire des
Jemmes, de la sexualité, de 'enfance et de I'adolescence. D’abord, nous avons
cherché a savoir qui travaille en histoive et dans quelle mesure les dépar-
tements ont atteint la parité des sexes a l'embauche. Nous avons également
taché de voir si les femmes publient a un taux proportionnel a leur nombre
dans les départements. Ensuite, nous avons amassé des données dans trois
carégories : comptes vendus de livve et autre contenu de revues scientifiques et
lzvres publiés entre 2004 et 2013. Nous avons noté que les femmes publient
moins de livres que les hommes. Les livres des femmes sont moins susceptibles
de fatre l'objet d'un compte vendu que ceux publiés par des hommes et pen
d’hommes font des recensions de livres écrits par des femmes, un fait qui a
des incidences importantes tant pour I'avancement des femmes que pour leur
inclusion dans les grands programmes d'enseignement. Parallelement, les
Jemmes publient un nombre d'articles proportionnels a leur présence dans
la discipline. Nous suggérons que cela s'explique par le fait qu'un article
prend moins de temps a écrive qu’un livve. 11 est temps de revoir ouvertement
et explicitement la facon dont Uexcellence universitaire se mesure et dont les
[Jorces structurelles produisent les inégalités des sexes velevées ici et ailleurs.

Introduction

This project was inspired by the Canadian Historical Association’s
(CHA) June 2014 awards ceremony when fourteen men received
prizes for work deemed by their colleagues to be the best books
and articles produced that year. Eight women received prizes too:
four of these were in the area of women’s history, one in the history
of sexuality, and one in the history of childhood and youth. The
remaining two awards were regional prizes. Why, we wondered,
had so few women been awarded prizes outside the areas of wom-
en’s and family history? Is women’s history still on the margins of
the discipline, rarely to be considered among the most innovative
and important areas of historical inquiry? Do women write fewer
books than men? Are women'’s books and articles of lesser quality
than those penned by men? Were the 2014 prize results simply
anomalous or are they an indication of a systemic bias at work? We
decided to investigate.
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Methodology

First, we needed to determine who might be expected to write
books and articles in the field of history in Canada. Who is work-
ing in history departments across the country? To what degree
have departments achieved gender parity in hiring? Then we set
out to collect data in three categories: books, book reviews, and
journal content other than book reviews published between 2004
and 2013. Although we know that Canadian historians publish
with international presses and journals, we limited our search
to Canadian university presses and other well-known Canadian
presses that publish scholarly history, and to five Canadian jour-
nals. While we recognize that this sample is therefore incomplete,
we believe that it is large enough to reflect important trends. We
recorded each work’s title, publisher, year and language of publi-
cation, and the names of its author(s) or editor(s). We also recorded
the sex of all authors or editors, except for eight instances in which
we were unable to ascertain this information. In order to measure
the status of feminist and gender analysis in the discipline, an issue
that is distinct from the status of female versus male authors of
scholarly history, we also made an attempt to determine whether
or not books and articles employed these modes of analysis.

We recognize that collecting data about men and women
would be much more meaningful if it could be further broken
down to capture the status of scholarship published by indigenous
scholars, scholars of colour, and trans* people to illuminate
how these scholars’ published work compares to that published
by white, cis-gendered scholars. The 2006 census shows that
83 percent of university teachers identified as “not a visible
minority.”" The only way to collect data on minority status
would be to contact each author individually, a task well beyond
our capabilities. The marginal place occupied by people of colour
and indigenous people has multiple implications, and as is the
case regarding the status of women in the discipline, requires
multi-pronged strategies if it is to be meaningfully addressed.
We recommend that a study of the status of people of colour and
indigenous people in our discipline be undertaken by the CHA
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at the earliest possible date. As you read the data we were able to
collect, we ask that you keep in mind the marginal place people
of colour and indigenous people occupy in the field of Canadian
history and history departments, as well as the dominance of
hetero- and gender normativity.

Our next step was to gather data on published books. Because
our interest is in the status of women’s scholarly production in the
Canadian historical profession as compared to men’s, our focus
was on academic rather than popular histories. We recognize that
there is considerable overlap between the categories “academic”
and “popular,” and that some works fit well in both categories; we
aimed to weight our data sample towards the former. We asked
all 13 Canadian university presses to provide us with a list of their
Canadian history titles published between 2004 and 2013. As it
is common for Québec historians to publish scholarly work with
non-university presses, we requested a list of titles from two of
these, les Editions du remue-ménage and Les Editions du Boréal.
We included one additional English-language press, Between the
Lines, which also actively publishes scholarly Canadian history.
We received lists of titles from 8 of the 16 presses contacted. We
did not attempt to refine these lists to differentiate between aca-
demic and popular works, but we eliminated titles that did not
appear to relate to Canada or to take a historical approach. Our
final data sample included the indicated number of books from
the following publishers: University of British Columbia Press
(214), Athabasca University Press (38), University of Alberta
Press (46), University of Toronto Press (149), Between the Lines
(25), McGill-Queen’s University Press (311), les Editions du
Boréal (42), and Presses de I'Université du Québec (13).

Next, we examined the content of five journals: Canadian
Historical Review (CHR), Historre sociale/Social History (HS), Jour-
nal of the Canadian Historical Association (JCHA), Labour/Le travail
(LLT), and Revue d’histoive de ' Amérique fran¢aise (RHAF). We cre-
ated a list of book reviews published in these journals between
2004 and 2013. Some books appear on our list more than once if
reviewed in multiple journals or if published in more than one lan-
guage and reviewed separately. Review essays were in most cases
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treated as book reviews; if a review essay analyzed multiple works,
each work was entered separately in our database. Short descrip-
tive “book notes” such as those published in LLT were generally
excluded from our list of book reviews. Longer multi-paragraph
“notes bibliographiques” such as those published in RHAF were
generally included because some of these approached the length
and scope of a book review in other journals. Reviews of special
issues of most journals were excluded, the exception being cer-
tain issues of Soczalist Register, which are titled as books. Reviews
of works other than books (films, museum exhibits, web sites,
CD-ROMs) were not included in this study either.

We created a separate list of other journal items, including
articles, essays, editors’ introductions, presentations, reprints of
speeches, notebooks, notes, notes with documents, notes critiques,
research notes, statements, controversies, visages de ['altérité,
débats, and réponses, as well as roundtable and forum contributions.
Excluded from our analysis are obituaries, bibliographies, lists of
contributors, anonymous or very brief introductions to articles or
sections, authors’ brief responses to book reviews, front and back
matter, advertising, and tables of contents. For the most part,
forum or roundtable contributions were treated individually and
listed as multiple items; in some cases where individual contribu-
tions were very brief, the entire forum or roundtable was treated
as a single item. Because book reviews were analyzed separately
from other journal content, reviews are not included in this list
of journal items, but several items that we deemed to be more of
any essay or literature review than a book review were included
in this list rather than in the book reviews list.

Book reviews and other journal content were obtained through
a number of databases and on-line indexes: Proquest Journals,
Erudit, Project Muse, Réparer, JSTOR, and Taylor and Francis Jour-
nals. Each database has its own idiosyncrasies and some databases
excluded certain articles that appeared in print editions of journals;
we made an attempt to identify and include these missing items.
We obtained some of our data from print copies of journals and
from web sites of journals and their publishers. Some information
on books was also retrieved from publishers” on-line catalogues.
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We also attempted to identify whether books and journal con-
tent incorporated some measure of gender or feminist analysis. The
number of works considered (a total of 4,229 books, book reviews,
and journal items) created something of a logistical challenge. To
determine if a work included a degree of gender or feminist anal-
ysis, we first looked at keywords and subject terms if provided by
the publisher or database. We then scanned for keywords or their
stems (gender, femin*, women, masc*, sex; genre, fémin*, masc*,
femme, homme, sex*) in abstracts or descriptions, if these were
provided by publishers, and sometimes in book reviews. For some
journal content, the entire article or book review was scanned. If
any of the target keywords were located, before coding the work as
“yes” or “no” for gender or feminist analysis, we undertook a quali-
tative assessment of the context in which a keyword appeared. For
example, a scan of a book review might return the word “gender”
if the reviewer’s comment was that the author did 7oz pay atten-
tion to gender, so this was taken into account. For our list of books,
the abstracts and publishers” descriptions were usually very brief,
thus our determination was often based on limited information; in
some cases, when a determination could not be made, we sought
additional information in book reviews. When a title from our
“books” list was also included in our list of book reviews, we always
based the assessment on the book review because it provided more
extensive information about the work. In the case of edited works,
we did not examine each chapter but, if we had a book review to
refer to, we coded the book as “yes” if the reviewer mentioned that
even one chapter had a gender or feminist analysis. We sought to
err on the side of inclusivity.

Our method for assessing whether an item would be catego-
rized as “Canadian history” was similar to that used for gender/
feminist analysis. If the geographic focus of a work was not
apparent from its title, we scanned the abstract or publisher’s
description for capitalized words. If a Canadian geographic loca-
tion was mentioned, before coding the work as “yes” or “no” for
Canadian history, we undertook a qualitative assessment of the
context in which the term appeared. Works that appeared to be
purely theoretical were not included in our list.
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We consulted the web sites of the CHA and its affiliated
committees for information on awards and prizes. We recorded
the name and sex of all award recipients; in the case of collabo-
rative works, each individual author or editor was counted. The
discussion and tables in our “prizes and awards” section (below)
exclude lifetime achievement awards, awards that have been
offered for only one year, and undergraduate awards.

In this paper, some of our findings are presented as descrip-
tive statistics, generally in the form of percentages rounded to
whole numbers. In places, visual representations of these descrip-
tive statistics — pie charts, bar charts, and line graphs — are
used to make it easier for readers to assimilate the information.
Descriptive statistics do not provide an explanation as to why
certain facts were found. However, they do provide informa-
tion that allows us to raise questions and to explore wider issues
affecting the profession.

Readers who wish to review the data that we compiled for
this project, or to make use of the data to answer additional
questions, may download the file from Simon Fraser Univer-
sity’s research repository, Summit, at http://summit.sfu.ca/
item/15840.

Results and discussion

1. Number of women in the profession

Before discussing female historians’ rate of participation as
authors of books, journal articles, and book reviews, we review
some recent statistics that provide an indication of women’s pres-
ence in the profession as a whole. The Canadian Association of
University Teachers /Association canadienne des professeures et
professeurs d’université (CAUT/ACPPU) reports in its 2013—14
Almanac of Post-Secondary Education in Canada that, of 1098 full-
time academic staff in university history departments across
Canada, 62.8 percent were men and 37.2 percent were women.’
These figures include lecturers and assistant, associate, and full
professors.” Because the CAUT/ACPPU figures do not include
a breakdown of areas of specialization, and because they do not
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identify historians who may be working in departments other
than history,” we turned to membership statistics provided by
the CHA, which are available only for the years 2010 through
2014. While total membership numbers fluctuated during these
years from a low of 848 in 2010 to a high of 939 in 2012, the
percentage of CHA members who are women decreased slightly
from 47 percent to 43 percent over the five-year period.” Not all
Canadianists are members of the CHA, and not all members of
the CHA are Canadianists, but the CHA statistics do provide an
indication of the sex ratio of professional Canadian historians and
graduate students who are actively publishing their research in
professional journals.

Imperfect as they are, if these numbers can be used as an indi-
cation of the ratio of women to men, then the field of Canadian
history is for women comparatively better than is the histori-
cal discipline as a whole in Canada. Even so, whether women
constitute 37.2 percent or 43 percent of Canadianists in history
departments, the numbers are disappointing. Despite a long and
well-documented history of academic departments excluding
women and other marginalized groups,® we would have hoped
that departments might be closer to achieving parity in terms
of gendered representation in the twenty-first century. It is par-
ticularly disturbing to note that CHA membership amongst
women might have declined. Is this because women are, dispro-
portionately, in non-tenured, teaching, part-time positions, and
cannot afford membership and conference attendance fees?” Or
are fewer women choosing to study history? Women students
represent more than half of the undergraduate population at
Canadian universities. Is this true in history departments? If so,
are female students choosing not to pursue graduate studies?
Do female graduates continue to confront sexism when seeking
employment in history departments? Is the content of our teach-
ing — which may, as we illustrate below, still fail to represent the
historical experiences of women and other marginalized groups
— not attracting female students in optimal numbers compared
to other disciplines in the humanities and social sciences? This
issue deserves further exploration.
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2. Books

Our analysis of 838 Canadian history titles published in Canada
from 2004 through 2013 (775 in English and 63 in French) indi-
cates that 63 percent of these works were authored or edited by
men; some had a single male author or editor and others were
co-written works where all authors or editors were male (see Fig-
ure 1).* Women authored or edited 28 percent of the works. An
additional 8 percent of the titles on the list had multiple authors
or editors who were not all the same sex; in these instances
women and men were equally likely to be the first-named author
or editor.” A handful of works did not fall neatly into any of the

Figure 1: Authors and Editors of Books, by Sex
Eight Publishers, 2004 — 2013

4% 1%
4%

28%

63%

W 53% | Male author(s)/editor(s)

28% | Female author(s)/editor(s)
B 4% | Mixed, where first-named author/editor is male
B 1% | Mixed, where first-named author/editor is female

B 1% | Collective authorship or not determined
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above categories; these included those authored in whole or in
part by a collective or an institution, or those for which we were
unable to ascertain the sex of the authors or editors.

In the context of women comprising somewhere between
37.2 and 43 percent of practicing historians at Canadian univer-
sities, the fact that women are the sole authors of only 28 percent
of published scholarly books is significant. Over this sample size,
such a differential cannot simply be random, and requires dis-
cussion. While we cannot definitively explain the cause of this
difference, we suggest that there could be multiple contributing
factors.'” Some of these are internal to universities and some are
external to such institutions. Researching and writing scholarly
works of history require time and ability to travel to archives,
and considerable time to write. Studies show that women bear a
greater service and administration burden than do men in their
departments and institutions, and in journals and organizations
central to the profession.'" This is even more the case for women
of colour who are more frequently called upon to serve on insti-
tutional committees in order to fulfill diversity mandates, and
who spend much more time providing support to students of
colour.'” Do women provide a disproportionate amount of the
unremunerated labour that sustains our profession, thus allowing
men more time to visit archives and complete writing projects?"
More female than male university teachers have children, and
they carry greater responsibility for children, and increasingly
also for aging parents.'¥ How do such obligations affect the
work that women are able to do in terms of historical research?
Are women more likely to choose to publish articles instead of
books because articles are more manageable in the limited time
that remains available after teaching, administrative, and family
labour are taken into account? Men are consistently more likely
to have their research financially supported by a Social Sciences
and Humanities Research Grant.”” Does women’s lesser remu-
neration — by 18.1 percent according to a 2005 CAUT/ACPPU
study — place them at a further disadvantage when it comes
to bearing out-of-pocket research costs or paying for domestic
and caregiving services that would free up time for research and
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writing?'® Considering that most academics work well beyond a
forty-hour workweek, how might the cost of choosing to limit the
time we spend beyond normal workweek hours on work-related
activities and dedicating more of that time to caregiving activities
be a factor in shaping the status of women in our profession?
Given women’s additional burdens, we might have pre-
dicted that women would be more likely to choose collaborative
publishing projects than men, but this is not the case. A total
of 166 of the titles on our list were collaborative works and,
considering only this group, the first-named author was male in
57 percent of cases and female in 42 percent (with one percent
having collective or undetermined authorship). Interestingly,
however, our data shows a strong tendency among both men
and women to collaborate with a person of the same sex. Of this
same group of 166 titles, 59 percent were created by collabo-
rators of the same sex, while only 39 percent of collaborations
included both men and women."”” Why are same-sex collabo-
rations more common than mixed? The answer is beyond the
scope of our study, but there are implications we can consider.
If men outnumber women in the profession, and men are more
likely to collaborate with men, this may result in a greater like-
lihood that men will value the work of other male scholars over
that of female scholars. How much this may be a factor in the
assessment of the Canadian historical scholarship on prize com-
mittees is uncertain, but the data does suggest how a bias might
come to be: male authors of scholarly Canadian history outnum-
ber females and, as a group, men publish more than women,
therefore male-authored scholarship dominates the discipline.
Finally, that men are more likely to collaborate with other men
indicates a culture that could result in sex-based biases. In short,
it seems plausible that men are more likely to value the work
of other men. It may also be that publishing houses share the
biases that cause women’s work to be under-valued, thus reduc-
ing opportunities for women to publish; it has been suggested
that this problem exists in the world of literary publication.'®
Our findings regarding authorship of book reviews also reveal
important differences between male and female scholars and
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further support the possibility of sex-based bias among male
scholars in Canadian history, which we address later in our dis-
cussion of book reviews.

The lesser status of scholarship authored by women is per-
haps further exacerbated because a significant percentage of
female scholars undertake feminist and gender-based analysis of
the past, which is particularly compelling to many women for
the same reasons that this study has come into being: women’s
lives continue to be over-determined by sexism, even in the acad-
emy. We categorized only 24 percent of the 838 books on our
list as employing some measure of gender or feminist analysis.
This suggests that most men and some women do not consider
feminist critical analysis to be central to the enterprise of history,
or that publishers and reviewers do not consider such analysis
important enough to mention it in a description, abstract, or
book review. Although women constitute a minority of academic
historians and author fewer books and articles than men, they
publish a majority of books and articles that employ feminist and
gender analyses — approximately 55 percent of works included
on our books list.”” This imbalance may contribute to women’s
further marginalization within the profession, resulting in fewer
book prizes. After all, if male scholars regarded feminist and
gender analysis as being on a par with other modes of analysis,
wouldn’t more historians employ it?

Our analysis of book reviews published between 2004 and
2013 also indicates that the percentage of books that incor-
porated some measure of gender or feminist analysis differed
between French-language and English-language works.?® Limit-
ing our data set to books with a Canadian topic, reviews indicate
that 32 percent of English-language books and 20 percent of
French-language books include a gender/feminist analysis. Of
the works of Canadian history that we examined, those published
in French were less likely to include a gender or feminist analysis
than those published in English, although this may be partially
explained by the significantly lower number of French-language
books reviewed in the four selected journals during this ten-year
period.?' It is also possible that Francophone and Anglophone
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researchers could produce different results when coding works
for gender or feminist analysis.?

3. Book reviews

Our study of book reviews brought to light a number of other
sex-based differences in publishing. We examined 2568 reviews
published between 2004 and 2013 in CHR, HS, LLT, and RHAF;
JCHA did not publish any reviews during this time period. The
study included 2056 reviews of books written in English, 499
of books written in French, nine of books that included sections
written in both English and French, and four of books written
in other languages; 2084 of the reviews were written in English
and 484 in French. Books published in Canada were the subject
of 1699 reviews; books published by Canadian and foreign uni-
versity presses were the subject of 1680 reviews. In 1797 of the
reviews, the topic of the book under discussion was, at least in part,
related to Canada. More than two-thirds of the book reviews were
written by men: 68 percent, compared to 32 percent by female
reviewers.” Most of the books reviewed were authored or edited
by men: 64 percent, compared to 28 percent by women, with 8
percent falling into our “mixed” category (Figure 2, next page).
We found, then, that a majority of the book reviews published in
these journals were of works written or reviewed by men.*

To what extent were men and women reviewing each oth-
er’s books during this time period (see Figure 2)? Of all the
reviews examined, 50 percent were of works both produced by
and reviewed by men. Books that were both produced by and
reviewed by women accounted for only 16 percent of all pub-
lished reviews. Overall, we found that books written by women
were more likely to be reviewed by women than by men (Fig-
ure 3). When the first-named author or editor of a book was
male, 78 percent of the reviews were written by men. When the
first-named author or editor was female, only 46 percent of the
reviews were written by men. If we exclude edited collections,
the ratio changes only marginally: when the first-named author
of a book was male, 79 percent of the reviews were written by
men; when the first-named author of a book was female, 46 per-
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Figure 2: Reviewer Relative to Author
for Books Reviewed in Four Journals, 2004 - 2013

Female : Mix
3%

Female : Male
14%

Female : Female

16% Male : Male

50%

Male : Mix
5%

Male : Female
12%

cent of the reviews were written by men. If we further refine the
analysis to include only books published by university presses on
a Canadian topic, the ratio changes slightly more: when the first-
named author of a book was female, 56 percent of the reviews
were written by women; when the first-named author of a book
was male, 26 percent of the reviews were written by women. This
data indicates that, in general, both male and female reviewers
were more likely to review books authored or edited by a mem-
ber of the same sex.

Women’s actual contribution to the field is diminished
by the under-representation of female-authored books in book
review sections of our professional journals. We speculate that
this leads to the perception that female historians are gener-
ally less productive and less important than male scholars. That
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Figure 3: Comparison of Sex of Reviewer Relative to Sex of Author
for All Book Reviews Published in Four Journals, 2004 — 2013
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men write the majority of book reviews, that they review mostly
books by men, and that men make up the majority of the pro-
fession, combined with the gendering of “academic excellence”
(which we discuss in our “prizes” section), leads us to speculate
that male-authored books are more likely to be perceived as
path-breaking and foundational, are more likely to be taught at
the graduate and undergraduate level, and are more likely to be
awarded prizes, and that female-authored books are more likely
to be de- or undervalued.

Recognizing that men’s over-representation in book review
sections of professional journals could affect the allocation of
awards and other forms of recognition for outstanding scholar-
ship, we must also consider how such biases could contribute to
the imbalance of women to men in the field. If books by women
are not perceived to be foundational, and are not taught rou-
tinely to our students, we perpetuate the idea that history is the
story of (white) men, as told from non-feminist perspectives, and
we may unwittingly deter female (and some male) students from
further pursuing history. The politics of memory have serious
implications for the present.
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We also separately considered reviews of books that incorpo-
rated some measure of gender or feminist analysis, to determine
whether that might affect the sex ratio of reviewers (Figure 4).”
Of the 819 reviews in this category (32 percent of all reviews),
we found that the majority were written by women: 54 per-
cent, compared to 46 percent by male reviewers. A majority of
this category of books reviewed were also authored or edited by
women: 56 percent, compared to 36 percent with male authors,
and 8 percent with mixed authorship. Although women are sig-
nificantly outnumbered by men as authors of both book reviews
and books reviewed in these journals, women do outnumber men
as reviewers and creators of works that incorporate a gender or
feminist analysis. This suggests that gender history is still seen

Figure 4: Reviewer Relative to Author
for Books with Gender/Feminist Analysis
Reviewed in Four Journals, 2004 — 2013
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as a women’s field; the less that men engage with these works,
the less likely they are to consider a work of gender history to
be a major contribution to the field. Of course, the bias could
also be with book review editors who may be more likely to send
a female-authored book to a woman than to a man for review.
We do not assume that a reviewer’s sex is indicative of the sex of
the book’s readership, but we do argue that the clear preference
among male reviewers for male-authored books is an indication
of a serious problem regarding the equality of the sexes in our

field.

4. Journal articles

In addition to book reviews, we also examined the content of all
issues of CHR, HS, JCHA, LLT, and RHAF published from 2004
through 2013. Our list of 823 journal items includes 643 arti-
cles and 180 other substantial contributions.?® Of these items,
597 are in English, 224 are in French, and 2 incorporate both
languages. We categorized 716 of the 823 items as Canadian his-
tory. Women were the first-named authors of 40 percent of the
total number of journal items during this ten-year period, and
of 41 percent of the items with a Canadian topic. If we limit the
data set to items with a Canadian topic that also incorporated
some measure of a gender or feminist analysis, the percentage
of items with a woman as the first-named author increased to
70 percent for both French- and English-language items. Com-
paring the data from our journal and book lists, we note that,
on average, women created relatively more journal content than
they did books: 40 percent of listed journal items, compared to
32 percent of listed books. Between 2004 and 2010, the percent-
age of journal items created by women fluctuated slightly, with
a low of 34.62 percent in 2006 and a high of 43.59 percent in
2010 (Figure 5). In 2011, the percentage of journal items with
a woman as first-named author spiked at 65.43 percent. This
was the only year in which more than 50 percent of items in
all five journals were produced by women. After 2011, the per-
centage of items produced by women dropped again, to a low
of 25.24 percent in 2013. Each of the journals had at least one
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Figure 5: Percentage of Journal Items with Female as First-named Author,
Aggregated Data from Five Journals, 2004 - 2013
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year in which the percentage of journal items for which a woman
was listed as first-named author exceeded 50 percent — in one
case reaching as high as 78 percent. In contrast to this, in at
least three instances a journal published no substantial items in
an entire year for which a woman was listed as the first-named
author. In no year did any of the journals fail to publish an item
for which a man was listed as first-named author.

Women are producing journal articles at a level that roughly
parallels their numbers in the profession, making it clear that
the under-representation of women as authors of books is not a
reflection of a failure to research or to write. Evidence of similar
differences in rates of publication according to sex exists across
the humanities and social sciences. Scholars who have studied
these differences argue that they are due to women’s compara-
tively heavy service loads and responsibilities.?”’

Overall, the percentage of journal items with a gender or
feminist analysis averaged 28 percent of the total number of
items published between 2004 and 2013.?® Figure 6 illustrates
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Figure 6: Percentage of Articles Incorporating Gender/Feminist Analysis
Aggregated Data for Five Journals, 2004 - 2013
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the extent to which this percentage has changed during this ten-
year period: the percentage of items incorporating some measure
of gender or feminist analysis appears to be decreasing.

Does this represent a decline in interest in gender and fem-
inist analysis? If so, is it a reflection of the overall shift toward
conservatism within both the profession and society in general?
Or, does it reflect the relative influence men continue to have
over the field, despite the fact that women constitute 38-43
percent of the profession? Does the male Canadianists’ low rate
of engagement with feminist and gender analyses cause female
scholars to fear that focusing on such issues might make it more
difficult for them to obtain a position or promotion?

5. Prizes and Awards

We gathered data on recipients of prizes awarded by the CHA
and its affiliated committees, from the inception of each award
through 2015. The three most prestigious awards have all been
won more often by men than by women. The Frangois-Xavier
Garneau Medal is awarded every five years for “an outstand-
ing Canadian contribution to historical research.”? It has been
awarded eight times since 1980, thrice to women and five times
to men. The Sir John A. Macdonald Prize is awarded annually
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for a “work of Canadian history judged to have made the most
significant contribution to an understanding of the Canadian
past.”*® It has been awarded to 12 women and 26 men since
1977 (8 men and 6 women in the last 12 years, 2004 through
2015).*" While the failure to achieve parity in these two prizes is
disappointing, the number of women who have received prizes
does at least approach the proportion of women to men in the
profession. This is not true of the Wallace K. Ferguson Prize,
which is awarded annually for “the outstanding scholarly book
in a field of history other than Canadian history.”*? It has been
awarded to 29 men and 5 women since 1980 (11 men and one
woman in the last 12 years).”

Figures 7 and 8 (on the two pages following) tally the num-
ber of female and male recipients of other CHA awards as listed
on the CHA website.** Consistent with our findings that women
are more likely than men to write and review works that incor-
porate a gender or feminist analysis, we note here that works
written by women are most likely to win prizes in the fields of
women'’s history, history of sexuality, and the history of childhood
and youth. When it comes to awards distributed by the CHA
and its subcommittees, women exist in something of a “prize
ghetto”; they predominate in the fields of women’s, family, and
sexuality studies and are in the minority in many other fields of
history. This is especially bad news for women who do not work
on the history of gender, sexuality, or the family.

These findings are consistent with current research show-
ing that academic excellence is not an objective and measurable
attribute, but a:

social construction that is always embedded within a

social context and is thus subject to multiple cultural

and political influences. Merit is not the only factor

that determines whose articles will be published; the

impact of status of the institute, theoretical orienta-
tion, reputation, and the networks of journal editors

and reviewers may also play a role. Publications must

be read, discussed, and cited; a wide range of network

contacts can help authors to disseminate their work.

310



STILL WORKING IN THE SHADOW OF MEN? AN ANALYSIS OF SEX
DISTRIBUTION IN PUBLICATIONS AND PRIZES IN CANADIAN HISTORY

Blind peer review and the system of journal rankings
that should warrant the quality of academic work have
been contested, in some cases because they are part of
hegemonic structures of inequality in academia that
favour white, middle-class men.?

The allocation of Canada Research Chairs (CRC) is a lucid illus-
tration of this phenomenon. Launched by Industry Canada in
2000, CRCs were intended “to help Canadian universities attract
and retain the global research stars of today and recruit Canada’s

Figure 7: Sex distribution of prizes awarded by CHA and
affiliate committees, prizes won most often by women or equally
often by women and men, 2004-2015

Number of
Name of Year Recipients,
Prize or First 20052015 Notes and Description
Award Awarded
Female | Male
Best book in Canadian-American
Albert B. 1974 3 5 relations; awarded jointly by the
Corey Prize CHA and the American Historical
Association every two years.
Hilda 1986 in Best article on women’s history.
Neatby Prize | English; 17 4 French prize not awarded in 1997,
in Women’s 1991 in 2001, 2004, 2005, 2006, 2007,
History French. 2008, 2013.
CHA Journal Best .artlcle.pubhshed in JCHA;
Prize 2001 7 6 multiple prizes awarded in some
years.
HISL’O[‘Y of 2002 6 1 Awarded every two years.
Sexuality
History of
Childhood
and Youth 2008 4 0 Awarded every two years.
Prize
_]ean—Mar%e 2014 1 1 Best journal article by a graduate
Fecteau Prize student
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Figure 8: Sex distribution of prizes awarded by CHA and affili-
ate committees, prizes won most often by men, 2004-2015

Number of
N e Year Recipients,
ame ot Frize or First 2005-2015 Notes and Description
Award
Awarded
Female | Male
Multiple prizes each
Clio Prizes 1979 29 41 year for regional
contributions; not always
awarded.
John Bullen Prize | 1991 5 6 Outstanding Ph.D.
thesis.
Eugene A. Forsey
Prize in Canadian Best recent graduate
Labour and 1997 4 6 thesis; not awarded
Working-Class 2014, 2015.
History
Canadian
Aboriginal History 2010 4 5
Prize (Book)
Canadian Political 2011 5 4 Best book in Canadian
History Book Prize political history.
Two prizes may be
Canadian Political awarded annually for
History Article 2011 1 7 best articles in Canadian
Prize political history in
English and in French.
Canadian
Aboriginal History 2012 0 3
Prize (Article)
Canadian
Committee
on Mlgratlon, 2014 0 5 Best article or book
Ethicity and chapter.
Transnationalism
Article Prize
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research stars of tomorrow.”*® In the first two years of this pro-

gramme’s operation, 83 percent of all CRCs were awarded to men.
Eight scholars launched a human rights complaint against Indus-
try Canada, which led to the requirement that universities and
affiliated institutions set goals and targets for the recruitment of
women. Eight years later, 62 percent of CRCs in Social Sciences
and Humanities Research Council (SSHRC) disciplines were held
by men, demonstrating that gender equality requires structural
measures to mitigate sexism in determining academic excellence.””
Subcommittees of the CHA exist to support fields that are
not well recognized by the profession. The Canadian Committee
on Women’s History has clearly done a good job of ensuring that
excellent work in women’s history is recognized, but if that work
is only, or primarily, recognized within the field of women’s his-
tory and amongst women historians, and not by men in the field
and those with interest in other specialties, do women still face
discrimination? Producing scholarship that challenges sexism and
gender discrimination, and experiencing exclusion and oppression
are intertwined. Prizes and awards are important to our advance-
ment within the profession; they can help advance an historian’s
career by influencing funding agencies and hiring committees.
These distinctions also signal to others working in an author’s
area of specialization, and to those who share her or his minority
status, that they have a place at the Canadian history table.

Conclusion and Recommendations

We presented an earlier version of this article at the CHA annual
meeting in Ottawa in June 2015. Despite an early time slot,
attendance was strong and discussion during and after the session
was lively, which suggests that we are not alone in our concern
regarding the status of women in the profession. Comments
during the discussion period revealed that many women perceive
their work to be ghettoized and our research confirms that these
feelings are based on fact. Participants also cited administra-
tive loads and family responsibilities as serious impediments to
writing and to career advancement. It is time for the CHA, and
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the profession more widely, to revisit openly and explicitly how
academic excellence is determined, and how structural forces
produce the sexual inequalities documented here and elsewhere.

We offer a few recommendations to jump-start this process:

1. Further study of the questions raised here should be under-
taken.

2. Curricular review at individual institutions, and perhaps
also by the CHA, should explore the extent of the inclusion
of women'’s and feminist scholarship in core courses on Ca-
nadian history.

3. All historians should read and engage with women’s and
feminist history.

4. Publishing houses and journal editors should work explicit-
ly towards equity in publication.

Ironically, some of the recommendations that we propose would
add further responsibilities to women’s schedules, and yet a
potential obstacle to women’s ability to publish is that they are
already over-burdened by administrative work. All these sugges-
tions call on women themselves to work yet harder to overcome
oppression that they did not create.
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