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PUBLICATIONS RECENTES
RECENT PUBLICATIONS

Relations professionnelles

‘“‘New Estimates of Private Sector Unionism
in the United-States’’, by R.B. Freeman and
J.L. Medoff, Industrial and Labor Relations
Review, (Ithaca, N.Y.), vol. 32, no. 2, 1979,
pp. 143-174.

“Does Public-Employee Unionism Diminish
Democracy’’, by S. Cohen, Industrial and
Labor Relations Review, (Ithaca, N.Y.), vol.
32, no. 2, 1979, pp. 189-195.

“Determinants of Bargaining Outcomes in
the Federal-Government of Canada’’, by
J.C. Anderson, Industrial and Labor Rela-
tions Review, (Ithaca, N.Y.), vol. 32, no. 2,
1979, pp. 224-241.

“‘Right to Representation. Weingarten and
the Federal Employee’’, by D.M. Cohen,
Labor Law Journal, (Chicago, IIL.), vol. 30,
no. 1, 1979, pp. 10-19.

“Attitudinal Militancy Among Teachers’’,
by G.V. Donnenwerth and H.G. Cox, The
Sociological Quarterly, (Columbia,
Missouri), vol. 19, no. 3, 1979, pp. 459-468.

Comparative Analysis of Local Union
Democracy’’, by J.C. Anderson, Industrial
Relations, (Berkeley, Cal.), vol. 17, no. 3,
1979, pp. 278-295.

‘““Workplace Bargaining, Law and Unofficial
Strikes. Case of Sweden’’, by W. Korpi,
British Journal of Industrial Relations, (Lon-
don, England), vol. 16, no. 3, 1978, pp.
355-368.

“Trade Union Workplace Representation in
Federal-Republic-of-Germany. Analysis of
Post-War Vertrauensleute Policy of German
Metalworkers Union (1952-77)”’, by D.
Miller, British Journal of Industrial Rela-
tions, (London, England), vol. 16, no. 3,
1978, pp. 335-354.

‘““When Employees Run the Company’’, by

D.W. Ewing, Harvard Business Review,
(Boston), vol. 57, no. 1, 1979, pp. 75-90.

‘‘Multinationales, Unions, and Labor-
Relations in Industrialized Countries”’, by
R.F. Banks and J. Stierber, Journal of
Economic Literature, (Kingsport, Tenn.),
vol. 16, no. 4, 1978, pp. 1473-1476.

‘‘Labor-Management Relations and
Employee Stock-Ownership Programs’’, by
T.C. Jochim, Personnel, (Saranac Lake,
N.Y.), vol. 55, no. 6, 1978, pp. 53-65.

‘‘Local Union Participation. Re-
Examination’’, by J.C. Anderson, Industrial
Relations, (Berkeley, Cal.), vol. 18, no. 1,
1979, pp. 18-31.

“Comparative Union Democracy. Organiza-
tion and Opposition in British and American-
Unions’’, by J.D. Edelstein and M. Warner,
American Journal of Sociology, (Univ. of
Chicago Press, IllL.), vol. 84, no. 5, 1979, pp.
1287-1289.

““Craft Unions and the Force of Tradition.
Case of Apprenticeship”, by D.J. Lee,
British Journal of Industrial Relations, (Lon-
don, England), vol. 17, no. 1, 1979, pp.
34-49.

“Workers Self-Management and its Con-
straints. Yugoslav Experience’’, by J.
Ramondt, British Journal of Industrial Rela-
tions, (London, England), vol. 17, no. 1,
1979, pp. 83-94.

“‘Strikes and Un-Organized Conflict. Some
Further Considerations”’, by P.K. Edwards,
British Journal of Industrial Relations, (Lon-
don, England), vol. 17, no. 1, 1979, pp.
95-98.

‘“‘Management Characteristics and Labor
Conflict. A Study of Managerial Organiza-
tion, Attitudes and Industrial-Relations’’, by
H.A. Turner, R. Roberts and D. Roberts,
Journal of Economic Issues, (East Lansing,
Michigan), vol. 13, no. 1, 1979, pp. 248-249.

Négotiation et convention collective: intro-
duction, par Gérard Hébert, Tiré-a-part 31,
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Ecole de relations industrielles, Université de
Montréal, (Montréal) 1979, 16 pp.

‘“‘Réflexions libres sur le professionnalisme
au Québec”’, par Dominique Achour, Op-
timum, (Ottawa, Ont.), vol. 10, no. 1, 1979,
pp. 30-39.

‘“L’identité professionnelle dans le syndica-
lisme frangais’’, par D. Segrestin, Economie
et humanisme, (Paris), janvier/février 1979,
pp. 12-27.

“‘Le pouvoir professionnel dans le domaine
de la santé et des services sociaux’’, par M.
Brunet et A. Vinet, Canadian Public
Policy/Analyse de politiques, (Guelph, On-
tario), vol. 2, printemps 1979, pp. 168-181.

“‘Un peint de vue syndical: le projet autoges-
tionnaire’’, par Marc Van Der Mosten, An-
nales de sciences économiques appliquées,
(Université catholique de Louvain, Belgique),
vol. 35, no. 1, 1979, pp. 125-137.

Marché du travail et main-d’oeuvre

“Fixed Costs, Employment and Labor De-
mand Over the Cycle’’, by S.J. Nickell,
Economica, (London, England), vol. 45, no.
180, 1978, pp. 329-345.

““Surplus Labor and Disguised Unemploy-
ment”’, by Y. Takagi, Oxford Economic
Papers-New Series, (London, England), vol.
30, no. 3, 1978, pp. 447-457.

‘‘Effects of Demand on Union Relative Wage
Effect in United-Kingdom’’, by D. Demery
and R. Mcnabb, British Journal of Industrial
Relations, (London, England), vol. 16, no. 3,
1978, pp. 303-308.

‘“Effect of Collective-Bargaining on Relative
and Absolute Wages’’, by R. Layard, D.
Metcalf and S. Nickell, British Journal of In-
dustrial Relations, (London, England), vol.
16, no. 3, 1978, pp. 287-302.

‘““Placement Activity of Employment-Service
Agency”’, by A. Mcgregor, British Journal of
Industrial Relations, (London, England),
vol. 16, no. 3, 1978, pp. 309-319.

““Union-Growth and Business Cycle. Note on
Bain-Elsheikh Model’”’, by P.J. Pedersen,
British Journal of Industrial Relations, (Lon-
don, England), vol. 16, no. 3, 1978, pp.
373-377.

‘‘Empirical Indifference Function for Income
and Leisure’’, by L.F. Dunn, Review of
Economics and Statistics, (Harvard Univ.,
Boston), vol. 60, no. 4, 1978, pp. 533-540.

“Effect of Taxation on Labor Supply.
Evaluating the Gary Negative Income-Tax
Experiment’’, by G. Burtless and J.A.
Hausman, Journal of Political Economy,
(Univ. of Chicago Press, Ill.), vol. 86, no. 6,
1978, pp. 1103-1130.

‘‘Labor-Force Projections to 1990. 3 Possible
Paths”’, by P.O. Flaim and H.N. Fullerton,
Monthly Labor Review, (Washington, D.C.),
vol. 101, no. 12, 1978, pp. 25-35.

““Union Wage Determination. Policy Im-
plications and Outlook’’, by D.J.B. Mitchell,
Brookings Papers on Economic Activity,
(Washington, D.C.), no. 3, 1978, pp.
537-591.

‘““Capitalism Inflation and Unemployment
Crisis. Behond Monetarism and Keynesia-
nism”’, by S. Weintraub, Journal of
Economic Literature, (Kingsport, Tenn), vol.
16, no. 4, 1978, pp. 1458-1460.

‘“Labor-Markets and Wage Determination.
Balkanization of Labor-Markets and Other
Essays’’, by C. Kerr, Economic Journal,
(Cambridge), vol. 88, no. 352, 1978, pp.
869-871.

“Impact on Earnings of the Employment-
Service’’, by D.E. Shulenburger, C.E. Krider
and J.A. Pichler, Industrial Relations,
(Berkeley, Cal.), vol. 18, no. 1, 1979, pp.
70-78.

‘‘Elasticity of Demand for Public-School
Teachers’’, by R.J. Thornton, Industrial
Relations, (Berkeley, Cal.), vol. 18, no. 1,
1979, pp. 86-91.

““Interindustry Differences in Strike
Activity”’, by R.A. McLean, Industrial Rela-
tions, (Berkeley, Cal.), vol. 18, no. 1, 1979,
pp. 103-109.

‘“Job Search of
Unemployment-Insurance’’, by A.M.
Young, Monthly Labor Review,
(Washington, D.C.), vol. 102, no. 2, 1979,
pp. 49-54.

‘‘Effective Wage Rate, Labor-Force Par-
ticipation and the Rate of Return to Invest-
ment in Human-Capital’’, by H.H. Ito,
Southern Economic Journal, {Chapel Hill,
North Carolina), vol. 45, no. 4, 1979, pp.
1059-1071.

““‘Contribution by Firms to Unemployment.
Dynamic Model’’, by W.J. Wessels,
Southern Economic Journal, (Chapel Hill,
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North Carolina), vol. 45, no. 4, 1979, pp.
1130-1150.

“Money Wage Changes. Before, During and
After Controls’’, by S. Vroman and W.
Vroman, Southern Economic Journal,
(Chapel Hill, North Carolina), vol. 45, no. 4,
1979, pp. 1172-1187.

‘‘Speculative Behavior, Search and Waiting.
Note on a Potential Ambiguity in the Inter-
pretation of Job Search Models”’, by J.M.
Hvidding, Southern Economic Journal,
(Chapel Hill, North Carolina), vol. 45, no. 4,
1979, pp. 1248-1253.

“‘Dynamics of Inflation and Unemployment
in a Quantity Theory Framework’’, by B.L.
Ferguson and K.L. Gupta, Economica, (Lon-
don, England), vol. 46, no. 181, 1979, pp.
5159.

Sociologie du travail

““Job Changing and Negotiated Non-Wage
Provisions’’, by R.N. Block, Industrial Rela-
tions, (Berkeley, Cal.), vol. 17, no. 3, 1979,
pPp- 296-307.

‘““Labor and Communism. Conflict that
Shaped American Unions’’, by C. Ochran,
Labor History, (New York), vol. 19, no. 4,
1978, pp. 622-627.

“Employer Resistance and Strikes. Con-
tradiction Resolved”’, by D. Sapsford, Scot-
tish Journal of Political Economy, (Edim-
bourg), vol. 25, no. 3, 1978, pp. 311-315.

“‘Direct Action and Conscience. 1913 Pater-
son Strike as Example of the Relationship
Between Labor Radicals and Liberals’’, by
E.M. Tobin, Labor History, (New York),
vol."20, no. 1, 1979, pp. 73-88.

“Old Labor History and the New-Search of
an American Working-class’’, by D. Brody,
Labor History, (New York), vol. 20, no. 1,
1979, pp. 111-126.

‘‘Managers in Industry. Their Background
and Education’’, by T. Leggatt, The
Sociological Review, (The Univ. of Keele,
Staffordshire), vol. 26, no. 4, 1978, pp.
807-825.

“‘Parking Theory of Working-Class Conser-
vatism. 2 Hypotheses investigated’’, by S.
Taylor, The Sociological Review, (The Univ.
of Keele, Staffordshire), vol. 26, no. 4, 1979,
pp. 827-842.

““L’enjeu de la rationalisation du travail’’,
par B. Bernoux, D. Chave, B. Coriat, C.
Durant, O. Mickler, D. Salerni et J.M.
Saussois, Sociologie du travail, (Paris),
numéro spécial, no. 1, 1979, 108 pp.

““‘Les cadres supérieurs, quinze ans aprés’’,
par Roch Bolduc, Canadian Public Ad-
ministration/ Administration publique du
Canada, (Toronto, Ont.), vol. 21, no. 4,
1978, pp. 618-640.

‘‘L’analyse stratégique de Crozier et le dépla-
cement des buts: une tentative
d’intégration’’, patr Harley d’Entremont,
Canadian Public Administration/Adrhinis-
tration publique du Canada, (Toronto,
Ont.), vol. 22, no. 1, 1979, pp. 92-101.

Organisation, gestion et psychologie

‘‘Managerial Achievement. Personal Side of
Behavioral Theory’’, by J. Hall and S.M.
Donnel, Human Relations, (New York), vol.
32, no. 1, 1979, pp. 77-101.

‘‘Effects of Leader Absence on a Confronta-
tion Team-Building Design’’, by R.W. Boss,
Journal of Appiied Behavioral Science, (Arl-
ington, Virginia), vol. 14, no. 4, 1979, pp.
469-478.

‘“Effectiveness of 3rd-Party Process Con-
sultation as a Function of Consultants
Prestige and Style of Intervention’’, by R.
Lipshitz and J.J. Dherwood, Journal of Ap-
plied Behavioral Science, (Arlington,
Virginia), vol. 14, no. 4, 1979, pp. 493-509.

““Job Characteristics and Early Retirement’’,
by J.F. Quinn, Industrial Relations,
(Berkeley, Cal.), vol. 17, no. 3, 1979, pp.
315-323.

‘“Male-Female Professionals. Model of
Career Choice”’, by E. Allison and P. Allen,
Industrial Relations, (Berkeley, Cal.), vol.
17, no. 3, 1979, pp. 333-337.

‘20 Years of Research on Role-Motivation
Theory of Managerial Effectiveness’’, by
J.B. Miner, Personnel Psychology, (North
Carolina), vol. 31, no. 4, 1978, pp. 739-760.

“‘Social-Psychology of Bargaining’’, by I.
Morley and G. Stephenson, Personnel
Psychology, (North Carolina), vol. 31, no. 4,
1978, pp. 951-954.

“Influence of Organization Structure on
Role-Conflict and Ambiguity for 3 Occupa-
tional Groupings’’, by J.H. Morris, R.M.
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Steers and J.L. Koch, Academy of Manage-
ment Journal, (Madison, Wisconsin), vol. 22,
no. 1, 1979, pp. 58-71.

‘“‘Exploratory-Study of the Utilization of
Assessment-Center Results”’, by L.D. Alex-
ander, Academy of Management Journal,
(Madison, Wisconsin), vol. 22, no. 1, 1979,
pp.. 152-157.

“‘Organizational-Behavior and Personnel
Psychology’’, by K.N. Wexley and G.A.
Yukl, Personnel Psychology, (North
Carolina), vol. 31, no. 4, 1978, pp. 983-987.

“Introduction to Psychology of Work’.
French, by J. Leplat and X. Cluny, Personnel
Psychology, (North Carolina), vol. 31, no. 4,
1978, pp. 998-1001.

‘“‘Organization-Development, Behavioral-
Science Technology and Managerial En-
trepreneurship’’, by M. Alexander, Person-
nel Review, (Farnborough), vol. 7, no. 4,
1978, pp. 17-23.

‘“‘Pay Methods. Attitude Survey, Diagnosis
and Change’”’, by M. White, Personnel
Review, (Farnborough), vol. 7, no. 4, 1978,
pp. 24-31.

“‘Changing Employee Values. Deepening
Discontent’’, by M.R. Cooper, B.S. Morgan,
P.M. Foley and L.B. Kaplan, Harvard
Business Review, (Boston), vol. 57, no. 1,
1979, pp. 117-125.

““Measures of Job Facets Satisfaction as
Predictors of the Tendency to Leave or the
Tendency to Stay with an Organization’’, by
Z. Maimon and S. Ronen, Human Relations,
(New York), vol. 31, no. 12, 1978, pp.
1019-1030.

“Is there a Motive to Avoid Success in
Women’’, by C. Ward, Human Relations,
(New York), vol. 31, no. 12, 1978, pp.
1055-1067.

“Buying your Job. Factors Affecting the
Success or Failure of Employee Acquisition
Attempts”’, by R.N. Stern and T.H. Ham-
mer, Human Relations, (New York), vol. 31,
no. 12, 1978, pp. 1101-1117.

“Position Choice. Comparing the Impor-
tance of Organizational and Job Factors’’, by
D.C. Feldmand and H.J. Arnold, Journal of
Applied Psychology, (Washington, D.C.),
vol. 63, no. 6, 1978, pp. 706-710.

‘“‘Social-Learning of Work Values in
Organizations’’, by H.M. Weiss, Journal of

Applied Psychology, (Washington, D.C.),
vol. 63, no. 6, 1978, pp. 711-718.

‘“‘Strategic Planning for Work Climate
Modification”’, by L. Ginsburg, Personnel,
(Saranac Lake, N.Y.), vol. 55, no. 6, 1978,
pp. 10-20.

“Study of Employee Appraisal Systems of
Major Cities in the United-States’’, by K.J.
Lacho, G.K. Stearns and M.F. Villere, Public
Personnel Management, (Washington,
D.C.), vol. 8, no. 2, 1979, pp. 111-125.

«La sélection du personnel: une alternative
au modele traditionnel», par Robert R. Hac-
coun, Gestion, (Montréal), vol. 4, no. 2,
1979, pp. 64-71.

«Pour une méthode de diagnostic social in-
terne dans les entreprises», par Marc Hees,
Annales de sciences économiques appliquées,
(Université catholique de Louvain, Belgique),
vol. 35, no. 1, 1979, pp. 45-71.

«L’éducation ouvriére dans ’optique de la
participation», article tiré du Rapport du
Colloque du BIT sur la formation des repré-
sentants des travailleurs en vue ce la partici-
pation aux décisions dans I’entreprise, Edu-
cation ouvriére, (BIT, Genéve), vol. 2, no.
37, 1978, pp. 1-10.

‘““Does Management by Objectives Stifle
Organizational Innovation in the Public Sec-
tor’’, by Jocelyn Jacques and Edward J.
Ryan Jr., Canadian Public Administra-
tion/Administration publique du Canada,
(Toronto, Ont.), vol. 21, no. 1, 1978, pp.

16-26.
“A Structural Comparison Between Cana-
dian and American Industrial

Organizations’’, by John L. Brown and
Rodney Schneck, Administrative Science
Quarterly, (Ithaca, New York), vol. 24, no.
1, 1979, pp. 24-48.

““A Reexamination of the Relations Between
Size and Various Components of Organiza-
tional Complexity’’, by Janice M. Beyer and
Harrison M. Trice, Administrative Science
Quarterly, (Ithaca, New York), vol. 24, no.
1, 1979, pp. 48-65.

«Enrichissement des tdches ou restructura-
tion des taches? Le cas d’un atelier de condi-
tionnement», par S. Craipeau, M. de Mont-
mollin et S. Potier, Le travail humain,
(Paris), vol. 41, no. 1, 1978, pp. 33-43.

«Contrdle de gestion et styles de commande-
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ment», par Jean Vassal, Revue francaise de
gestion, (Paris), no. 14, janvier-février 1978,
pp. 14-23.

«Division internationale du travail et
stratégie des entreprises», par Henri de
Bodinat, Revue francaise de gestion, (Paris),
no. 14, janvier-février 1978, pp. 29-35.

«Un modéle global de planification d’entre-
prise’’, par Gérard Chevalier et Lionel
Godard, Revue francaise de gestion, (Paris),
no. 17, septembre-octobre 1978, pp. 92-102.

«Pour une gestion prévisionnelle de I’emploi
dans D’entreprise», par Georges Roques,
Revue francaise de gestion, (Paris), no. 19,
janvier-février 1979, pp. 15-20.

Droit du travail

‘“‘Professional-Associations and Supervisor
Members. When Does an Employer
Dominate and Interfere’’, by R.L. Miller,
Labor Law Journal, (Chicago, IIl.), vol. 30,
no. 1, 1979, pp. 31-37.

‘‘Arbitration Costs-Time, Labor and
Management Views’’, by P.A. Veglahn,
Labor Law Journal, (Chicago, Ill.), vol. 30,
no. 1, 1979, pp. 49-57.

‘“National-Labor-Relations-Act and Role of
NLRB”’, by J.H. Fanning, Labor Law Jour-
nal, (Chicago, Ill.), vol. 29, no. 11, 1979, pp.
683-689.

‘“‘Are they Employees or Independent Con-
tractors’’, by L.G. Harter, Labor Law Jour-
nal, (Chicago, Ill.), vol. 29, no. 12, 1978, pp.
779-785.

“‘Subcontracting and Obligation to Bargain
Under New-York Taylor Act’’, by J.H.
Galligan, and I.H. Sabghir, Labor Law Jour-
nal, (Chicago, Ill.), vol. 29, no. 12, 1978, pp.
771-778.

“Why an Employment Contract is Man-
datory’’, by J.R. Pozzuolo, Labor Law Jour-
nal, (Chicago, Ill.), vol. 29, no. 12, 1978, pp.
799-804.

‘‘Arbitration as an Alternative in Equal-
Employment Disputes’’, by H.T. Edwards,
Arbitration Journal, (New York), vol. 33,
no. 3, 1978, pp. 22-27.

‘‘Grievance Arbitration in Public-
Employment’’, by P.D. Staudohar, Arbitra-
tion Journal, (New York), vol. 33, no. 4,
1978, pp. 33-38.

““Impasse and Grievance Resolution’’, by H.
Kershen, Arbitration Journal, (New York),
vol. 33, no. 4, 1978, pp. 38-41.

‘““Union Decertification. Exploratory
Analysis’’, by I. Chafetz and C.R.P. Fraser,
Industrial Relations, (Berkeley, Cal.), vol.
18, no. 1, 1979, pp. 59-69.

“‘Labor and the Supreme-Court”, by G.J.
Mounts, Monthly Labor Review,
(Washington, D.C.), vol. 102, no. 1, 1979,
pp. 51-59.

‘““Decertification. Removing the Shroud”’, by
W.A. Krupman and G.I. Rasin, Labor Law
Journal, (Chicago, Ill.), vol. 30, no. 4, 1979,
pp. 231-241.

““‘Sex Discrimination and the Labor Arbitra-
tion Process’’, by S. Rosenberg, Labor Law
Journal, (Chicago, Ill.), vol. 30, no. 2, 1979,
pp. 102-117.

«Décisions judiciaires en matiére de droit du
travail», Revue internationale du travail,
(Genéve), vol. 118, no. 1, 1979, pp. 43-63.

Ergonomie, santé, autres

‘“‘Alienation in Workplace-Comparative-
Study in French-Canadian and English-
Canadian Organizations’’, by D.V.
Nightingale and J.M. Toulouse, Canadian
Journal of Behavioural Science/Revue cana-
dienne des sciences du comportement,
(Toronto, Ont.), vol. 10, no. 4, 1979, pp.
271-282.

‘““Job Stress, Employee Health, and
Organizational-Effectiveness. Facet
Analysis, Model, and Literature-Review’’, by
T.A. Beehr and J.E. Newman, Personnel
Psychology, (North Carolina), vol. 31, no. 4,
1978, pp. 665-669.

‘“‘Problems and Solutions in the Quality of
Working Life”’, by W.A. Westley, Human
Relations, (New York), vol. 32, no. 2, 1979,
pp. 113-123.

‘‘Personal and Organizational Strategies for
Handling Job Stress. Review of Research and
Opinion’’, by J.E. Newman and T.A. Beehr,
Personnel Psychology, (North Carolina), vol.
32, no. 1, 1979, pp. 1-43.

““Stress at Work”’, by C.L. Cooper and R.
Payne, Personnel Psychology, (North
Carolina), vol. 32, no. 1, 1979, pp. 183-187.

«Conditions de travail et santé des travail-
leurs», par Marcel Simard, (Montréal), Tiré-
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a-part no. 30, Ecole de relations industrielles,
Université de Montréal, 1979, 13 pp.

«La collaboration des employeurs et des tra-
vailleurs a la prévention des accidents du tra-
vail et des maladies professionnelles», par
Paul Versen, Revue internationale du travail,
(Genéve), vol. 118, no. 1, 1979, pp. 81-95.

«Le travail, revu et corrigé», par André
Lemelin, Travail-Québec, (Québec), 1979,
pp. 19-22.

“‘Quality of Work Life: An Overview and
Some BC Experiences’”’, Research Project
carried out for the Occupational Environ-
ment Branch of the Ministry of Labour
(British Columbia), 1977, pp. 18-34.

“Stress in the Workplace Can Cost’’, by
Adam Kowalski, The Canadian Personnel
and Industrial Relations Journal, (Toronto,
Ont.), vol. 26, no. 2, 1979, pp. 18-27.

Méthodologie

‘‘Industrial-Relations Research. Critical
Analysis”’, by G. Strauss and P. Feuille, In-
dustrial Relations, (Berkeley, Cal.), vol. 17,
no. 3, 1979, pp. 259-277.

‘‘Annual Bibliography on American Labor
History, 1977. Periodicals, Dissertations, and
Research in Progress’’, by D. Swanson,
Labor History, (New York), vol. 19, no. 4,
1978, pp. 546-569. '

‘‘Returns to Job Search. Test of 2 Models”’,
by L.M. Kahn, Review of Economics and
Statistics, (Harvard Univ., Boston), vol. 60,
no. 4, 1978, pp. 496-503.

‘“‘Background, Needs, Job Perceptions, and
Job Satisfaction. Causal Model’”’, by N.
Schmitt, B.W. Coyle, J.K. White and J.
Rauschenberger, Personnel Psychology,
(North Carolina), vol. 31, no. 4, 1978, pp.
889-901.

‘‘Reappraisal of Sociotechnical Systems-
Theory’’, by J.E. Kelly, Human Relations,
(New York), vol. 31, no. 12, 1978, pp.
1069-1099.

“Methodological Issues in Quantitative
Strike Analysis’’, by P.K. Edwards, In-
dustrial Relations, (Berkeley, Cal.), vol. 18,
no. 1, 1979, pp. 117-119.

“Work and Socioeconomic Life-Cycles.
Agenda for Longitudinal Research”, by
J.L. Peterson, Monthly Labor Review,
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