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Wage Gap in the UK », G. Reza
Arabshebani and Alan Marin, Labour,
vol. 15, no 2, 2001, 221–236.
« Collective Wage Agreements and
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Cross-National Perspective », Robert
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British Unions? Evidence from the
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Relations », John Logan, Historical
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putes », Ernest B. Akyeampong, Pers-
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« Estimates of Union Density, by
State », Barry T. Hirsch, David A. Mac-
pherson and Wayne G. Vroman,
Monthly Labor Review, vol. 124, no 7,
2001, 51–55.
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Progress of the North American Agree-
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Parbudyal Singh and Roy J. Adams,
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2001, 1–16.
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Fuller, Jr., Labor Studies Journal,
vol. 26, no 2, 2001, 17–30.

« Trade Union Research and Cross-
National Comparison », Richard
Hyman, European Journal of Industrial
Relations, vol. 7, no 2, 2001, 203–230.

« Steward Organization in a Profes-
sional Union: The Case of the Royal
College of Nursing », Ian Kessler and
Paul Heron, British Journal of Industrial
Relations, vol. 39, no 3, 2001, 367–392.

« The Organization of Organized
Discountent: The Case of the Postal
Workers in Britain », Gregor Gall,
British Journal of Industrial Relations,
vol. 39, no 3, 2001, 393–410.
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❙❙❙❙❙ Labour Law
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Cass. Soc. 2 octobre 2001 », Jean-Em-
manuel Ray, Droit Social, no 11, 2001,
915–920.

« Conditioning Expectations: The Pro-
tection of the Employment Bond in
German and American Law », Michael
Kittner and Thomas C. Kohler, Compa-
rative Labor Law & Policy Journal,
vol. 21, no 2, 2000, 263–330.

« The Contract of Employment: A Study
in Legal Evolution », Simon Deakin,
Historical Studies in Industrial Rela-
tions, no 11, Spring 2001, 1–36.

« Égalité et renforcement du pouvoir
d’action pour un travail décent », Bob
Hepple, Revue internationale du travail,
vol. 140, no 1, 2001, 7–22.

« International Labour Organisation
Conventions 87 and 98 and the
Employment Relations Act », Paul Roth,
New Zealand Journal of Industrial Re-
lations, vol. 26, no 2, 2001, 145–170.

« The Right to Refuse Unsafe Work in
New Zealand », Michael Pye, Joanna
Cullinane and Mark Harcourt, New
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vol. 26, no 2, 2001, 199–216.
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798–801.
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« Federal Labour Law and New Uses for
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« La logique des Mondes : contribution
à l’analyse du changement dans les or-
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Slomp; « ERP-supported Teamworking
in Danish Manufacturing? », Christian
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Seeds of Japanese Teamworking Taken
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Empirical Study Towards the Effects of
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Steijn; « Measuring Group Work: Find-
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appropriation durable des TIC : utiliser
un ordinateur et conduire une voiture »,
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« The Willingness-to-Pay for Work/
Family Policies: A Study of Teachers »,
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lations Review, vol. 55, no 1, 2001, 79–
94.
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2001, 23–50.
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Giles et Torben Drewes, L’emploi et le
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Reveal? », Maury Gittleman, Industrial
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